Summary of Public Comments on Proposed Changes to the Regulations for Educator Licensure and Preparation Program Approval, 603 CMR 7.00
Introduction
The Massachusetts Department of Elementary and Secondary Education (Department) invited public feedback on proposed changes to the state’s Regulations for Educator Licensure and Preparation Program Approval (603 CMR 7.00) from November 19, 2025 through January 23, 2026. During this period, the Department received a total of 20 comments via email, one mail-in public comment and 201 comments through a dedicated public comment survey tool. Redacted versions of all survey responses and emails are available upon request. 
Among the 201 comments submitted through the survey tool, 14 percent came from individuals representing their school, district, or organization, while 66 percent were submitted by individuals on their own behalf. The breakdown of comments by role is as follows (respondents were able to select multiple roles):
· 10% from district administrators
· 6% from Educator Preparation Program Staff or Faculty
· 2% from members of advocacy organizations
· 6% from parents and community members
· 8% from school administrators
· 1% from students
· 56% from teachers
· 26% from individuals identifying as “other”

For the purposes of this summary, the Department has summarized the number of responses for each comment as follows: Some (1-24%), Many (25-49%), Majority (50-74%) or Most (75-100%) 


Summary of Public Comment
	Summary of Public Comment Themes and Department Response
	

	Public Comment Received
	Department’s Response

	7.02 Definitions - New and amended definitions in alignment with the proposed alternative licensure pathway 

	Commenters overall support the new and revised definitions (most individuals and organizations).
	

	Expand the school-based employment experiences definition to allow for a combination of different experiences, including experience as a paraprofessional, temporary substitute teacher, completion of a field-based experience, employment under a waiver, experience outside of Massachusetts and other school-based employment, as verified by a school administrator. (one organization) 
	Change. We have updated the school-based employment definition to include experience in a district not just one school for eligibility for the Portfolio. This allows someone who may move schools within a district to complete the two years of required experience.

	7.04 New Alternative Licensure Pathway for Teachers to waive the Communication and Literacy Skills or Subject Matter Test 

	Commentors overall support creating this new Alternative Licensure Pathway for teachers to waive the Communications and Literacy Skills or Subject Matter test (most individuals and organizations).

Support for this new pathway with shared stories about the impact this change would have on their ability to be licensed and teach in Massachusetts (some).
	

	Both the Communications and Literacy Skills test and the Subject Matter test should be allowable to be waived (some individuals and organizations).
	No change. The new law states: “Section 300(d): …The department may implement, subject to approval of the board of elementary and secondary education, an alternative certification process that may allow for a waiver of not more than 1 of the 2 tests required by section 38G of said chapter 71, per candidate…” The new alternative licensure pathway is in alignment with the law for waiving one test per candidate.

	Create assessments or allow competency reviews, performance assessment or portfolios in the target language of educators seeking to teach in that language (some individuals and organizations).
	No change. Regardless of their intended employment, educators must be prepared to deliver content in the language of instruction, which is predominantly English in Massachusetts. We will continue to explore considerations for teachers working in our bilingual schools in Massachusetts. 

	Expand options for the subject matter test waiver eligibility, including passing scores on tests for Career Technical Education (CTE) licensure (some individuals and organizations) 
	Change. We have added a passing score on a licensure test for a Career Technical teacher license in the field of the license sought to the options for eligibility for the portfolio, to waive the subject matter knowledge assessment.

	Expand options for the subject matter test waiver eligibility, including active and valid licenses or certifications required by industry or government work in the technical area (some individuals and organizations)
	No change. There appears to be limited to no licenses or certification areas where the individual wouldn’t already be eligible for the portfolio based on the other eligibility options available as outlined in the proposed regulations.  

	Expand the alternative licensure pathway to Career Technical Educator licenses
	No change. CTE teachers will be eligible to waive the Communication and Literacy Skills test (CLST) based on the language in 603 CMR 4.00 for use of the 603 CMR 7.00 CLST. We will continue to explore this for subject matter tests for Career Technical educator licensure, but there is no change for the 603 CMR 7.00 regulations in response to this comment.

	There should be no alternative licensure pathway, as there needs to be a standard to measure teacher’s content knowledge (some individuals).
	No change. The law requires DESE to implement the alternative licensure pathway. We will evaluate the different pathways, as outlined in the proposed regulations, to ensure candidates waiving one licensure test are as effective as those taking the MTEL or approved alternative assessment.

	7.09 & 7.11 Alternative Licensure Pathway for Administrators and Professional Support Personnel to Waive the Communication and Literacy Skills Test

	Commenters overall support creating this new Alternative Licensure Pathway for administrators and professional support personnel to waive the Communications and Literacy Skills test (most individuals and organizations).
	

	Opposition to this change because the Communications and Literacy Skills test is a basic skills test that should not be waivable (some individuals)
	No change. The new law requires DESE to implement this new alternative licensure pathway that allows for the waiving of one licensure test. This new pathway allows candidates to demonstrate their communication and literacy skills through the options outlined in the proposed language in the regulations to ensure educators have these skills.

	The alternative licensure pathway should allow for the waiving of the Communication and Literacy Skills test and the Performance Assessment for Leaders that is required for initial Principal/Assistant Principal licensure (some individuals)
	No change. Potential principals/assistant principals may waive the communication and literacy skills test requirement under the revised regulations if they meet the eligibility criteria. The Performance Assessment for Leaders (PAL) is an assessment designed to ensure that initial licensure principal candidates across multiple preparation pathways have met the same standards for school leaders as aligned to the Guidelines for the Preparation of Administrative Leaders. DESE currently has a provision in the regulations that allow educators seeking to become principals to earn their provisional principal/assistant principal license before having completed PAL. Educators who have significant experience as a school leader out of state may also be eligible to waive PAL. 

	7.15 Revisions to add license options to include alternative assessments and the proposed alternative licensure pathway

	Commentors overall support including alternatives assessments and the proposed licensure pathway for the additional license options (most individuals and organizations).
	

	7.15 Timelines for Implementation of revised Subject Matter Knowledge Requirements and Updated General References

	Commenters overall support the timelines and updated references (most of individuals and organizations).
	

	Overall

	Commenters overall support the changes (most individuals).
	

	Commenters do not think nurses should have to take the Communications and Literacy Skills test since they are not teachers (some individuals).
	No change. The new alternative pathway allows nurses to waive the Communication and Literacy Skills test if they meet the eligibility criteria outlined in the proposed regulations. All educators licensed by DESE are required by law to demonstrate communication and literacy skills.
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