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MEMORANDUM

	To:
	Members of the Board of Elementary and Secondary Education 

	From:	
	Pedro Martinez, Commissioner

	Date:	
	March 18, 2026

	Subject:
	Grant Packages for the Board of Elementary and Secondary Education (March)  
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	Pursuant to the authority given to me by the Board of Elementary and Secondary Education at its October 21, 2008 meeting, I approved the following competitive grants.

	
FUND
CODE
	
GRANT PROGRAM
	NUMBER OF
PROPOSALS
APPROVED
	
AMOUNT

	0213
	Support Implementing Updated Regulations Regarding Time-Out Practices
	78
	$3,616,623

	0253
	Transforming Diverse Educator Pathways Grant
	20
	$1,300,000

	412A
	CTE Partnership Program Planning and Implementation Grant
	3
	$166,028

	426A
	CTE Frameworks and Competency Based Implementation Grant
	3
	$117,655

	TOTAL
	 
	104
	       $5,200,306





FY2026 Support Implementing Updated Regulations Regarding Time-Out Practices Fund Code: 0213
Funds Allocated: $ 3,000,000 (Federal) 
Funds Requested: $7,765,722 
Purpose: The purpose of this federally funded competitive grant program is to support schools and districts in implementing strategies, interventions, and supports that promote full compliance with the revised DESE regulations adopted by the Board in June 2025.
Number of Proposals Received: 124
Number of Proposals Recommended: 78
Number of Proposals Not Recommended: 46
Result of Funding: The purpose of this federally funded competitive grant program is to support schools and districts in implementing strategies, interventions, and supports that promote full compliance with the revised DESE regulations adopted by the Board in June 2025
Expected outcomes: 
· A significant reduction in the use of time-out rooms and an increase in the amount of time students spend learning alongside peers.
· Improved student emotional and behavioral regulation (self- and/or co-regulation) and overall school climate.
· Increased collaboration and communication among school staff, parents, and the community.

	District & Charter Schools Recipients
	Amounts

	Acton- Boxborough
	$50,000

	Arlington
	$50,000

	Attleboro
	$50,000

	Bedford
	$50,000

	Bellingham
	$50,000

	Berkshire Arts and Technology Charter Public
	$50,000

	Braintree
	$50,000

	Canton
	$50,000

	Chicopee
	$50,000

	Danvers
	$50,000

	Dighton-Rehoboth
	$50,000

	Fairhaven
	$50,000

	Falmouth
	$38,800

	Framingham
	$50,000

	Franklin
	$50,000

	Gloucester
	$50,000

	Granby
	$26,141

	Haverhill
	$50,000

	KIPP Academy Lynn Charter 
	$50,000

	Leominster 
	$50,003

	Leverett
	$19,450

	Ludlow
	$35,495

	Lynn
	$50,000

	Martha’s Vineyard
	$45,392

	Maynard
	$50,000

	New Salem-Wendell
	$25,248

	Newton
	$50,000

	North Adams
	$50,000

	North Brookfield
	$14,780

	Northampton
	$50,000

	Northboro-Southboro
	$50,000

	Northborough
	$50,000

	Norton
	$50,000

	Oxford
	$33,000

	Randolph
	$50,000

	Rochester
	$50,000

	Salem
	$50,000

	Salem Academy Charter
	$50,000

	Southborough
	$50,000

	Southwick Tolland Granville Regional
	$40,000

	Springfield 
	$50,000

	Springfield Preparatory Charter School
	$9,000

	Taunton
	$50,000

	Triton
	$50,000

	Waltham
	$50,000

	Watertown
	$50,000

	Wayland
	$50,000

	Webster
	$50,000

	West Bridgewater
	$43,000

	Weymouth
	$28,415

	Woburn
	$50,000

	Worcester
	$50,000

	Collaborative Recipients
	-

	
	

	ACCEPT
	$50,000

	Assabet Valley Collaborative
	$50,000

	Bi-County Collaborative (BICO)
	$50,000

	Cape Cod Collaborative
	$50,000

	CAPS Collaborative
	$50,000

	Collaborative for Regional Educational Service and Training (CREST)
	$50,000

	Lower Pioneer Valley Educational Collaborative 
	$40,580

	Northshore Education Consortium
	$50,000

	Pilgrim Area Collaborative 
	$50,000

	SEEM Collaborative
	$49,919

	South Coast Educational Collaborative
	$50,000

	South Shore Educational Collaborative (SSEC)
	$50,000

	Southeastern Mass. Educational Collaborative (SMEC)
	$50,000

	The Education Cooperative (TEC)
	$50,000

	Approved Special Education Schools Recipients
	-

	Branches School of the Berkshires
	$50,000

	Latham Centers, Inc.
	$17,400

	MAB Community Services, Inc. 
	$50,000

	Nashoba Learning Group, Inc.
	$50,000

	New England Adolescent Research Institute 
	$50,000

	New England Center for Children
	$50,000

	Springdale Education Center
	$50,000

	St. Ann’s Home, Inc.
	$50,000

	Stetson School, Inc.
	$50,000

	The Guild for Human Services
	$50,000

	Walker, Inc.
	$50,000

	Whitney Academy 
	$50,000

	Total State Funds
	$3,616,623








FY2026 Transforming Diverse Educator Pathways Grant Fund Code: 0253
Funds Allocated: $1,300,000 (State)
Funds Requested: $3,537,092 
Purpose: The Massachusetts Department of Elementary and Secondary Education (DESE) recently concluded the competitive grant cycle for the FY26 Transforming Diverse Educator Pathways (TDEP). Now in its inaugural year, this grant is designed to provide initial funding to school districts to build and implement systems that attract and retain a diverse teaching staff. Throughout the implementation process, districts will receive monthly guidance from DESE staff to help adapt their strategies. Additionally, a Community of Practice will be established to highlight the exemplary work of these districts and assist in scaling similar strategies across the Commonwealth. To further measure impact and identify effective pathways for teacher diversification, the University of Massachusetts Amherst Donahue Institute will collect data and analyze how these funds contribute to diversifying the educator workforce. 
The applications received underscored the critical need for a multi-pronged approach to address the persistent underrepresentation of diverse educators in Massachusetts classrooms. School districts overwhelmingly highlighted the importance of combining financial incentives with supportive, inclusive school environments. Requests for financial support frequently included retention bonuses, loan repayment assistance, and funding to cover licensure costs, such as MTEL exam fees and professional development courses. Furthermore, applicants emphasized the necessity of fostering a sense of belonging through ongoing professional support. Many proposals prioritized mentorship programs, culturally responsive teaching training, and initiatives designed to address unconscious bias. The creation of affinity employee-led groups was also frequently cited as an essential component for retention, demonstrating a clear understanding that an inclusive school climate is vital for keeping diverse educators in the profession.
Number of Proposals Received: 43
Number of Proposals Recommended: 20
Number of Proposals Not Recommended: 23
Result of Funding: Of the 43 completed grant proposals received, 4 were missing required materials and were immediately disqualified from the team score process. Once the team scoring process was completed, team leadership decided on the score threshold above which approximately half of the recipients would be funded. 
	Recipients
	Amounts

	Bedford
	$70,700

	Bridge Boston Charter School (District)
	$73,000

	Brockton
	$73,000

	Chelsea
	$73,000

	Holyoke
	$73,000

	KIPP Academy Boston Charter School (District)
	$73,000

	KIPP Academy Lynn Charter (District)
	$73,000

	Lawrence
	$73,000

	Lowell
	$73,000

	Milton
	$73,000

	Needham
	$37,300

	Newton
	$73,000

	Phoenix Academy Charter Public High School, Chelsea (District)
	$73,000

	Phoenix Academy Public Charter High School, Lawrence (District)
	$12,000

	Phoenix Academy Public Charter High School, Springfield (District)
	$12,000

	Total State Funds
	$1,300,000















FY2026 Career and Technical Education Partnership Program Planning and Implementation Grant Fund Code: 412A
Funds Allocated: $500,000 (State)
Funds Requested: $166,028
Purpose: The purpose of this competitive grant is to support planning or implementation of district partners seeking designation for CTE Partnership Programs.
Number of Proposals Received: 3
Number of Proposals Recommended: 3
Number of Proposals Not Recommended: 0
Result of Funding: Grant funds must be used to plan or implement programs/activities/initiatives that will increase student seats and student access to CTE pathways/programs, particularly for underserved populations and students residing in Gateway Cities where the regional technical high school serving that Gateway City is oversubscribed. All implementation activities must be appropriate and consistent with all applicable state and federal requirements. 
	Recipients
	Amounts

	Fitchburg High School
	$15,000

	Revere High School
	$15,000

	Salem High School
	$136,028

	Total State Funds
	$166,028










FY2026 CTE Frameworks and Competency Based Implementation Grant Fund Code: 426A
Funds Allocated: $200,000 (Federal)
Funds Requested: $117,655
Purpose: This competitive grant will support districts in implementing the CTE Frameworks using competency-based systems that integrate career-connected learning with grade level aligned math, English, and science content.
Number of Proposals Received: 4
Number of Proposals Recommended: 3
Number of Proposals Not Recommended: 1
Result of Funding: Three districts will partner with DESE to implement CTE and academic Frameworks and Competency Based Implementation
· Support districts in implementing Career and Technical Education (CTE) frameworks using competency-based systems.
· Map teaching, learning, and assessment to ensure students gain skills for college, career, and civic engagement.
· Integrate career-connected learning with grade-level aligned math, English, and science content.
Grant Expectations
· Develop Tools and Resources: Create resources for implementing competency-based teaching, learning, and assessment within a Multitiered System of Support (MTSS).
· Equitable Access: Use MTSS to ensure students with disabilities and English learners have equitable access to deeper learning.
· Implement WIDA 2020 Framework: Align with the EL Blueprint to support English learners.
· Staff Training: Train all staff in high-leverage instructional practices for supporting students with disabilities.
· Professional Development: Link professional development to the curriculum and establish ongoing curriculum monitoring processes.
· Use of High-Quality Instructional Materials (HQIM): Incorporate HQIM in implementing new CTE frameworks with competency-based curriculum and assessment.
· Instructional Leadership: Develop structures supporting culturally and linguistically sustaining instruction.
· Student-Centered Career Development: Engage students in planning their career development.
· Stakeholder Engagement: Work with students, families, and the community to create a more inclusive learning environment.
· Student Empowerment: Encourage students to monitor and improve their learning for post-secondary readiness.
Ongoing Commitments
· Participate in a community of practice with DESE and other recipients.
· Share resources and tools developed through the project for statewide access.
· Submit a final report by July 31, 2026, detailing outcomes, replication potential, challenges, plans for continuity or expansion, tools created, needed resources, and funding usage.
·  
Note: While all applicants did receive an award, line items from each proposal were not funded based on allowable expenses and grant goal alignment.
	Recipients
	Amounts

	Essex North Shore Agricultural and Technical School District 
	$75,000

	Gloucester
	$3,805

	Nashoba Valley Regional Vocational Technical 
	$38,850

	Total Federal Funds
	$117,655
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