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Phone: (978) 772 - 8600 

Superintendent 

Contract of Employment 

July 1, 2021 - June 30, 2024 

This Agreement is made by and between the Ayer Shirley Regional School Committee, 

hereinafter referred to as the "Committee" and                        hereinafter referred to as the 

"Superintendent". In consideration of the promises herein contained, the parties hereto mutually 

agree as follows: 

I. Employment

II. 

1.01 The Committee hereby employs                                        as Superintendent 

of Schools of the Ayer Shirley Regional School District and the 

Superintendent hereby accepts this employment on the following te1ms 

and conditions. 

Term, Termination and Renewal 

2.01 The Superintendent shall be employed for a three (3) - year period 

commencing on July 1, 2021 and te1minating on June 30, 2024. Unless 

the Committee notifies the Superintendent in writing prior to October 1, 

2023 that it does not desire to renew the Superintendent's contract upon its 

expiration, this contract will automatically renew for one additional year. 

This will be the only automatic rollover of this contract. 

2.02 Prior to the te1mination date set forth above, this contract may be 

terminated by the Superintendent with sixty (60) days written notice to the 

Committee. 

2.03 The Committee may terminate this contract at any time during its term for 

good cause. The Superintendent shall be informed in writing of the 

charge(s) and cause(s) for his proposed discharge and shall be given the 

opportunity for a hearing before the Committee prior to any official action 

being taken. Said hearing shall be convened in executive session, and the 

Superintendent may be represented by counsel, who shall be entitled to 

participate in such hearing on behalf of the Superintendent. The 
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July 1, 2023 - June 30, 2024: $2,500 (two thousand five hundred dollars) 

IV. Expense Reimbursement

4.01 

4.02 

V. Duties

5.01 
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In addition to the payments set forth previously, the Committee shall 

annually reimburse the Superintendent for attendance and expenses 

associated with professional conferences, dues and/or publications up to a 

maximum of two thousand dollars ($2,000) in each school year upon 

submission of written vouchers for such expenses. 

The Committee and the Superintendent recognize that the complexity of 

the position of Superintendent requires regular and continuous 

professional development. Included within the program of ongoing 

professional development, the Committee shall pay $5,000.00 per year for 

the Superintendent's participation in a three year Induction and Executive 

Mentoring program provided by M.A.S.S. 

The Committee will reimburse the Superintendent one hundred dollars 

($100) per month toward the monthly expense of the Superintendent's 

smartphone service. The Superintendent will be accessible via the 

smartphone for the purpose of conducting school business. 

The Superintendent shall diligently, faithfully, and competently perform 

the duties and responsibilities of Supe1intendent of Schools. The 

Superintendent shall serve as the Executive Officer of the district as 

provided in Massachusetts General Laws. 

The Superintendent shall fulfill all of the te1ms and conditions of this 

contract. The Superintendent shall comply with the policies and 

procedures of the Committee and shall serve and perform such duties at 

such time and places and in such manner as the Committee may from 

time-to-time direct. 
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5.02 

5.03 

5.04 

5.05 

The administration of school policy and establishment of a budget are 

accomplished by the Committee pw-suant to M.G.L. c. 71 §37, and the 

operation and management of the schools, and the direction of employees, 

shall be through the Superintendent, pw-suant to M.G.L. c. 71, §59 and 

related provisions. The parties hereto agree that: 

The Superintendent shall administer CUITiculum and instrnction, select 

textbooks and decide all matters having to do with selection, appointment, 

assignment, evaluation, transfer, promotion, organization, reorganization, 

reduction, or te1mination of personnel employed or to be employed by the 

School District consistent with State Law and contract obligations. 

Consistent with state law or regulations these duties may be delegated to 

other administrators and principals. 

The administration of policy, the operation and management of the schools, 

including utilization of and regular accounting for funds approp1iated for the 

school budget, and the direction of employees of the School District shall be 

through the Superintendent and the District Treasurer. Duties and 

responsibilities therein shall be performed and discharged by the 

Superintendent or by staff under the Supe1intendent's direction. Regular 

duties include supervision and oversight of any and all federal grant 

programs. The Dist1ict shall conduct an audit of all books and accounts as of 

the Supe1intendent's first date of employment and annually thereafter. 

The Superintendent and/or designee(s) shall have the right to attend all 

regular and special meetings of the School Committee and all committee or 

subcommittee meetings thereof, and shall serve as advisor to said 

committees and make recommendations on all matters affecting the School 

Dist1ict. The Superintendent shall be consulted and have the right to speak 

on all issues before the School Committee and have a seat at the Committee 

table. 

Criticisms, complaints, and suggestions called to the attention of the 

Committee shall be promptly refe1Ted to the Supe1intendent for study, 

disposition, or recommendation as appropriate to facilitate the orderly 

administration of the District, and to ensure responsiveness to the public and 

fairness to the Superintendent. 
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employment with the School Department or following the tennination of 
such employment. 

XIII Entire Agreement 

13.01 This contract embodies the whole agreement between the Co1mnittee and 
the Superintendent, and there are no inducements, promises, terms, 
conditions, or obligations made or entered into by either party other than 
those contained herein. The contract may not be changed except by 
agreement of all parties in writing. 

_ XIV Invalidity 

14.01 If any paragraph or part of this Agreement is found to be contrary to law, 
it shall not affect the remainder of said Agreement, but said remainder 
shall remain binding and effective between all parties. 

IN WITNESS THEREOF, the paiiies have hereunto signed and sealed this Agreement and a 
duplicate thereof, this _C day of June, 2021. 

Ayer Shirley Regional 
School Committee 
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