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Resource Key Focus Areas
· Training of Program Supervisors and Supervising Practitioners
· Productive Partnerships with Districts and Educator Preparation Programs
· Field-based Experiences
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Resource Description and Timing for Use
This resource provides reasons, supported by both federal and state laws and practices, for teacher candidates to have access to student information, specifically information contained in a student's Individualized Education Plan (IEP). This document can be helpful to the Educator Preparation Program faculty, including Program Supervisors as they work with a school district, in ensuring that teacher candidates have a successful practicum experience.

There are many reasons why teacher candidates should have access to information about the classrooms and students during their pre-practicum and practicum placements.  This document provides guidance and reference to legislation in three areas:
· Provision of FAPE 
· Opportunities to understand supports within a school setting
· Opportunities to work with a range of students in inclusive settings
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Supplemental Resources
Letter from Lindsay Zorich, Assistant Director of Educator Preparation, MA DESE 
Guidelines for the Candidate Assessment of Performance (CAP) (2024)
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Proficiency Level: Demonstrate
Alignment to Early Literacy Program Approval Criteria: 
· FBE.A., FBE.B., FBE.C.
· PAR.A.2.
Alignment to Mass Literacy: 
· Students Experiencing Reading Difficulties
· Leading a Multi-tiered System of Support
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Teacher Candidates’ Access to IEP Information
Concern for student privacy is an important consideration for school districts and supervising practitioners.  There are confidentiality and FERPA laws, together with Massachusetts laws regarding student records.  The intent of these laws are to limit access to student data, including information in an Individualized Education Plan (IEP) to only those who have a legitimate need and interest in seeing the records and information.  A teacher candidate is someone who does have a legitimate need and interest in seeing student information.

Several laws and guidance documents support teacher candidates’ right to IEP information.

1. A teacher candidate, in a practicum placement, is considered part of the authorized school personnel, which is defined in Massachusetts Law 603CMR 23.02

Authorized school personnel shall consist of three groups:
· (a) School administrators, teachers, counselors and other professionals who are employed by the school committee or who are providing services to the student under an agreement between the school committee and a service provider, and who are working directly with the student in an administrative, teaching counseling, and/or diagnostic capacity. Any such personnel who are not employed directly by the school committee shall have access only to the student record information that is required for them to perform their duties.
· (b) Administrative office staff and clerical personnel.
· (c) The Evaluation Team which evaluates a student.

Teacher candidates are those 'personnel who are not employed directly by the school committee' but who have responsibility for serving the needs of the students.  Teacher candidates need not have  access to the whole student record, but they need access to the IEP so that they can carry out instruction accordingly.

In fact, if the teacher candidate, who will be responsible for teaching the class, does NOT have the IEP, with the information about accommodations and services that the student with special needs has, the school district could be jeopardizing the student's right to FAPE (Free and Appropriate Public Education).  

Contraventions or impediments to FAPE  is a much more serious violation of the IDEA Special Education laws.  It could be impinging on the students’ ability to get the correct services, specialized instruction and/or accommodations and modifications to which they are legally entitled.  

In summary, a teacher candidate has a legitimate educational interest in seeing records.  Denying them the ability to do so can be more problematic for a school district. 
There is nothing in either Federal or State law that prohibits a teacher candidate from seeing IEPs and student records.

2. A letter to PK-12 school and district administrators, sent by the Assistant Director of Educator Preparation, on May 16, 2025, gives guidance on access to records and student information for teacher candidates.  It stresses the importance of providing teacher candidates with opportunities to work with a wide range of students and supports within the school, including working with students with IEPs. 

Providing teacher candidates with experience in all areas of student support and school life is essential to an aspiring teacher’s growth and development, as well as their readiness on day one of employment. Schools and districts are encouraged to consider experiences and settings that candidates might appropriately access during their field-based placement, weighing the importance of allowing candidates to practice accessing and using information.

Examples of information and events that are supportive of candidates’ growth include:
· Curricular resources, including online resources;
· Online tools and subscriptions afforded to in-service educators;
· Student-specific differentiated intervention information (e.g. IEPs, FBAs) with proper consent; and
· Staff meetings, IEP meetings, professional development opportunities, and family engagement opportunities


3. One of the Essential Elements in the Candidate Assessment of Performance (CAP) that a teacher candidate must fulfill is the ability to provide Inclusive Instruction (II-A-3).  In order for a teacher candidate to receive a proficient or exemplary rating, the teacher candidate must demonstrate that they: 

Accommodate and support individual differences in all students’ learning needs, abilities, interests, and levels of readiness, including those of students with disabilities (in accordance with relevant IEPs or 504 plans), English learners and former English learners, academically advanced students, and students who have been historically marginalized, by: 
· Using appropriate inclusive practices, such as tiered supports, educational and assistive technologies, scaffolded instruction, and leveraging of students’ native language and linguistic resources, to make grade-level content accessible and affirming for all students. 
· Providing students with multiple ways to learn content and demonstrate understanding, as appropriate
 
 Access to student records and IEPs is essential to meeting this expectation.
Note: This resource was submitted for inclusion in the Evidence-Based Early Literacy Professional Learning Resource Hub. It is intended to serve as a reference and source of guidance for Educator Preparation Programs as they implement the Early Literacy Program Approval Criteria. While it reflects one approach, users should adapt its content to fit the specific context and needs of their own institutions.[image: decorative]
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