MASSACHUSETTS DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION

Public School Monitoring

Integrated Monitoring Review

Corrective Action Plan

[bookmark: DistrictName]Charter School or District: Dartmouth

[bookmark: OnsiteYear]Monitoring Onsite Year: 2025-2026

Program Area: Special Education



[bookmark: FinalReportDate]All corrective action must be fully implemented and all noncompliance corrected as soon as possible and no later than one year from the issuance of the Integrated Monitoring Review Final Report dated 01/13/2026.

[bookmark: MandatoryComplianceDate]Mandatory One-Year Compliance Date: 01/13/2027



Summary of Required Corrective Action


	Criterion
	Criterion Title
	Rating

	SE 15
	Outreach by the School District (Student Find)
	Partially Implemented

	SE 56
	Special education programs and services are evaluated
	Partially Implemented

	CR 10A
	Student handbooks and codes of conduct
	Partially Implemented

	CR 10C
	Student Discipline
	Partially Implemented

	[bookmark: CAP_SUMMARY_TABLE]CR 17A
	Use of physical restraint on any student enrolled in a publicly-funded education program
	Partially Implemented





Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_4]Criterion & Topic: SE 15 Outreach by the School District (Student Find)

[bookmark: CPRRating_4]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_4]Review of documentation and staff interviews indicated that for students in tiered interventions at Quinn Elementary School, Potter Elementary School, and Dartmouth Middle School, the district does not consistently document the following: 
Progress monitoring, and 
Discussions around the student remaining in tiered interventions and/or referring the student for a special education evaluation.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_4]The district conducted a root cause analysis which indicated inconsistent implementation of current systems of intervention and progress monitoring, along with documentation of the use of tiered interventions across schools in the district.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_4]Laurie Dionisio, Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_4]06/01/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_4]Updated procedures for documenting progress monitoring and discussions around the student remaining in tiered interventions and/or referring the student for a special education evaluation; an internal monitoring tool; and evidence of training relevant staff on the procedures and the monitoring tool. Evidence of progress monitoring or discussions around remaining in tiered intervention for identified students, if applicable

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_4]The Director of Student Services will conduct quarterly internal review to ensure the district consistently documents progress monitoring and discussions around the students remaining in tiered interventions and/or referral for special education, and that use of tiered interventions or screening tools do not delay or deny an evaluation of a child suspected of having a disability. Additional support and training will be provided to address any instances of non-compliance.


Department Approval Section


[bookmark: CRDesc2_4]Criterion: SE 15 Outreach by the School District (Student Find)

[bookmark: Status_4]Corrective Action Plan Status: Approved

[bookmark: StatusDate_4]Status Date: 03/03/2026
[bookmark: CORRECTION_STATUS_4]Correction Status: Not Corrected
[bookmark: OrdCorrAction_4]
Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_4]By March 27, 2026, the district will provide evidence of progress monitoring and discussions around the student remaining in tiered interventions and/or referring the student for a special education evaluation, if applicable, for students identified by the Department.

By May 15, 2026, the district will update procedures and a tracking tool for use of tiered interventions. The procedures will include the requirement to document progress monitoring and discussions around the student remaining in tiered interventions and/or referral for a special education evaluation for students in tiered interventions. Additionally, the district will train all relevant staff on the procedures and tracking tools and submit evidence of verification of staff attendance to the training.

By September 25, 2026, the Department will conduct a review of additional student records to ensure the district consistently documents progress monitoring and discussions around the student remaining in tiered interventions and/or referring the student for a special education evaluation for students in tiered interventions.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_4]03/27/2026
05/15/2026
09/25/2026


Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_0_0]Criterion & Topic: SE 56 Special education programs and services are evaluated

[bookmark: CPRRating_0_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_0_0]A review of documents and staff interviews indicated that although the district contracted with a vendor to conduct a special education programs and services evaluation beginning March 2026, the district does not consistently ensure that special education programs and services are regularly evaluated.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_0_0]The district conducted a root cause analysis which indicated that there is no consistent schedule for evaluation of special education programs in the district. In the past, evaluations have been conducted but not in a systematic manner.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_0_0]Laurie Dionisio, Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_0_0]06/01/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_0_0]Special education program evaluation report.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_0_0]The Director of Student Services will ensure that the district's special education programs and services are evaluated at least every two years.  Additionally, relevant special education staff will be trained at least annually on the district's special education program evaluation procedures/requirements.













Department Approval Section


[bookmark: CRDesc2_0_0]Criterion: SE 56 Special education programs and services are evaluated

[bookmark: Status_0_0]Corrective Action Plan Status: Approved

[bookmark: StatusDate_0_0]Status Date: 03/03/2026
[bookmark: CORRECTION_STATUS_0_0]Correction Status: Not Corrected
[bookmark: OrdCorrAction_0_0]
Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_0_0]By May 15, 2026, the district will submit evidence of conducting an evaluation of the special education programs and services, including special education program evaluation report.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_0_0]
05/15/2026


Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_1_0]Criterion & Topic: CR 10A Student handbooks and codes of conduct

[bookmark: CPRRating_1_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_1_0]Please see CR 10C.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_1_0]See CR 10C.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_1_0]Laurie Dionisio, Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_1_0]06/01/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_1_0]See CR 10C.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_1_0]See CR 10C.



Department Approval Section

[bookmark: CRDesc2_1_0]Criterion: CR 10A Student handbooks and codes of conduct

[bookmark: Status_1_0]Corrective Action Plan Status: Approved

[bookmark: StatusDate_1_0]Status Date: 03/03/2026
[bookmark: CORRECTION_STATUS_1_0]Correction Status: Not Corrected

Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_1_0]See CR 10C.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_1_0]03/27/2026
05/15/2026
09/25/2026
Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_2_0]Criterion & Topic: CR 10C Student Discipline

[bookmark: CPRRating_2_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_2_0]A review of documents and staff interviews indicated that the district has not developed complete procedures for ensuring due process in disciplinary proceedings for in-school suspension.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_2_0]The district conducted a root cause analysis which indicated that the work of updating student handbooks was previously done by the Director of Teaching and Learning. During the summer of 2025, the district recognized the need to get more voices around the table for this work, and a handbook committee was developed.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_2_0]Laurie Dionisio, Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_2_0]06/01/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_2_0]Complete procedures for ensuring due process in disciplinary proceedings for in school suspensions. 
Updated handbooks
Evidence of School Committee approval of the updated procedures
Evidence of dissemination of the procedures/handbooks to the community. 
Evidence of training of relevant staff on the procedures.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_2_0]The Director of Student Services will review the procedures for ensuring due process in disciplinary proceedings procedures annually to ensure compliance with the regulatory requirements. Additionally, staff will be trained on any updates as necessary.








Department Approval Section


[bookmark: CRDesc2_2_0]Criterion: CR 10C Student Discipline

[bookmark: Status_2_0]Corrective Action Plan Status: Approved

[bookmark: StatusDate_2_0]Status Date: 03/03/2026
[bookmark: CORRECTION_STATUS_2_0]Correction Status: Not Corrected

[bookmark: OrdCorrAction_2_0]Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_2_0]By March 27, 2026, the district will submit the revised in-school suspension procedures for ensuring due process in disciplinary proceedings. 

By August 15, 2026, the district will submit evidence of school committee approval of the updated in-school suspension procedures for ensuring due process in disciplinary proceedings. The district will also submit evidence of relevant staff training on the updated procedures.

By September 25, 2026, the district will submit evidence of dissemination of the revised in-school suspension procedures for ensuring due process in disciplinary proceedings to the school community and updating student handbooks.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_2_0]03/27/2026
05/15/2026
09/25/2026


Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_3_0]Criterion & Topic: CR 17A Use of physical restraint on any student enrolled in a publicly-funded education program

[bookmark: CPRRating_3_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_3_0]A review of documents and staff interviews indicated that although the district's physical restraint procedures have been updated to include all required content, staff have not been trained on the updates.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_3_0]The district conducted a root cause analysis which indicated that the procedures for restraint were updated as part of the IMR self-assessment. Mandated training for staff had already occurred, therefore staff were not trained on the updated procedures.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_3_0]Laurie Dionisio, Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_3_0]06/01/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_3_0]Revised physical restraint procedures, evidence of school committee approval of the revised procedures, relevant staff training and evidence of dissemination to the school community.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_3_0]The Director of Student Services will review the physical restraint procedures annually to ensure compliance with the regulatory requirements. Additionally, staff will be trained on any updates as necessary.









Department Approval Section


[bookmark: CRDesc2_3_0]Criterion: CR 17A Use of physical restraint on any student enrolled in a publicly-funded education program

[bookmark: Status_3_0]Corrective Action Plan Status: Approved

[bookmark: StatusDate_3_0]Status Date: 03/03/2026
[bookmark: CORRECTION_STATUS_3_0][bookmark: OrdCorrAction_3_0]Correction Status: Not Corrected

Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_3_0]By May 15, 2026, the district will submit evidence of the school committee approval of the physical restraint procedures and conduct training for all teachers on the district's procedures.

By September 25, 2026, the district will submit evidence of disseminating the revised physical restraint procedures to the school community.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_3_0]
05/15/2026
