MASSACHUSETTS DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION

Public School Monitoring

Integrated Monitoring Review
Corrective Action Plan

[bookmark: DistrictName]District: Bridgewater-Raynham Regional School District

[bookmark: OnsiteYear]Monitoring Onsite Year: 2025-2026

Program Area: Special Education



[bookmark: FinalReportDate]All corrective action must be fully implemented and all noncompliance corrected as soon as possible and no later than one year from the issuance of the Integrated Monitoring Review Final Report dated 04/01/2026.

[bookmark: MandatoryComplianceDate]Mandatory One-Year Compliance Date: 04/01/2027



Summary of Required Corrective Action


	Criterion
	Criterion Title
	Rating

	CR 7B
	Structured learning time
	Partially Implemented

	CR 10B
	Bullying Intervention and Prevention
	Partially Implemented

	[bookmark: CAP_SUMMARY_TABLE]CR 17A
	Use of physical restraint on any student enrolled in a publicly-funded education program
	Partially Implemented





Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_2]Criterion & Topic: CR 7B Structured learning time

[bookmark: CPRRating_2]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_2]A review of documents and staff interviews indicated that physical education is not taught as a required subject for students in grades 10, 11, and 12, as required by M.G.L. c. 71, s. 3.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_2]The district conducted a root cause analysis which indicated that at the present time, full-year physical education is only provided to grade 9 students due to budget cuts and staffing limitations. These challenges still exist, so the district is committed to employing an incremental approach to the fulfillment of this requirement, one that includes alternative pathways to fulfilling the requirement.

For the 2026-2027 school year, all students in grades 9 through 12 will meet the physical education requirement, either through the completion of a physical education course or through an alternative pathway to the requirement, as defined by local criteria.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_2]Assistant Superintendent

Expected Date of Completion: 
[bookmark: DateExpComplete_2]09/30/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_2]Evidence that physical education is taught as a required subject for students in all grade levels, including grades 10, 11, and 12: 
High School Program of Studies
High School physical education class rosters
Documentation and verification of student participation in alternative physical education pathways

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_2]District and high school administrative staff will ensure physical education is taught as a required subject for all students. High School Guidance staff will maintain documentation of physical participation and/or verification of alternative physical education pathways for all students in grades 9-12.


Department Approval Section


[bookmark: CRDesc2_2]Criterion: CR 7B Structured learning time

[bookmark: Status_2]Corrective Action Plan Status: Approved
[bookmark: StatusDate_2]Status Date: 05/07/2026
[bookmark: CORRECTION_STATUS_2]Correction Status: Not Corrected

[bookmark: OrdCorrAction_2]Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_2]By June 26, 2026, the district will submit a plan for ensuring physical education is taught as a required subject for all students, including students in grades 10, 11, and 12. The plan will include any alternative physical education pathways and verification of student participation. 

By September 30, 2026, the district will submit evidence that physical education is taught as a required subject for students in all grade levels, including grades 10, 11, and 12. Evidence will include High School physical education class rosters and verification of participation alternative physical education pathways.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_2]06/26/2026
09/30/2026


Integrated Monitoring Review
Special Education Corrective Action Plan

Local Education Agency Response


[bookmark: CRDesc_0_0]Criterion & Topic: CR 10B Bullying Intervention and Prevention

[bookmark: CPRRating_0_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_0_0]A review of documents and staff interviews indicated that although the district contracted with a vendor to deliver an annual bullying training that includes all required content, the training has not yet been provided.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_0_0]The district conducted a root cause analysis which indicated that the district previously adopted a different model for this training - a train-the-trainer format - that required school-based administrators to facilitate annual training for their building staff. Though this model was effective, the training modules were not updated to comprehensively reflect the following areas:  
Developmentally appropriate strategies to prevent bullying incidents; 
Developmentally appropriate strategies for immediate, effective interventions to stop bullying incidents;
Information regarding the complex interaction and power differential that can take place between and among a perpetrator, victim and witnesses to the bullying;
Research findings on bullying, including information about specific categories of students who have been shown to be particularly at risk for bullying in the school environment; 
Information on the incidence and nature of cyber-bullying; and 
Internet safety issues as they relate to cyber-bullying.

The district established a plan to work directly with a vendor in order to afford as many staff as possible a training opportunity that addressed the required content. The training took place on April 8, 2026, for all professional teaching staff, with the exception of teachers at the 9-12 level, and teachers of grades K, 1 and 2. In the summer, a train the trainer session addressing all the required components will be scheduled with the vendor for all school and district administrators.  In the fall of 2026, district trainers will train teachers at the 9-12 level, and teachers of grades K, 1 and 2 who were not trained on April 8, 2026.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_0_0]Assistant Superintendent

Expected Date of Completion: 
[bookmark: DateExpComplete_0_0]09/30/2026


Evidence of Completion of the Corrective Action:
[bookmark: Evidence_0_0]Staff training agendas, training materials, and verification of training attendance.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_0_0]The district will provide annual training on Bullying Intervention and Prevention to all staff prior to the start of the school year. The Assistant Superintendent will ensure that the training includes all the required components.



Department Approval Section


[bookmark: CRDesc2_0_0]Criterion: CR 10B Bullying Intervention and Prevention

[bookmark: Status_0_0]Corrective Action Plan Status: Approved
[bookmark: StatusDate_0_0]Status Date: 05/07/2026
[bookmark: CORRECTION_STATUS_0_0][bookmark: OrdCorrAction_0_0]Correction Status: Not Corrected

Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_0_0]By September 30, 2026, the district will submit evidence that all staff have been trained on the required bullying prevention and intervention content.

[bookmark: ProgRptDueDate_0_0]Progress Report Due Date(s): 
09/30/2026


Integrated Monitoring Review
Special Education and Civil Rights Corrective Action Plan

Local Education Agency Response



[bookmark: CRDesc_1_0]Criterion & Topic: CR 17A Use of physical restraint on any student enrolled in a publicly-funded education program

[bookmark: CPRRating_1_0]IMR Rating: Partially Implemented

Department Findings: 
[bookmark: DeptCPRFindings_1_0]A review of documents indicated that the district's physical restraint prevention and behavior support procedures do not include the following requirements:  
Methods for preventing student violence, self-injurious behavior, and suicide;  
A description of the program's training requirements; and  
Follow-up procedures.

Description of Root Cause Analysis:
[bookmark: DescCorrAction_1_0]The district conducted a root cause analysis which indicated that a series of transitions in the Office of Student Services led to the noncompliance.

Title/Role(s) of Responsible Persons:
[bookmark: CapRespPersons_1_0]Director of Student Services

Expected Date of Completion: 
[bookmark: DateExpComplete_1_0]09/30/2026

Evidence of Completion of the Corrective Action:
[bookmark: Evidence_1_0]Revised physical restraint prevention and behavior support procedures that meet the amended regulations and include methods for preventing student violence, self-injurious behavior, and suicide; a description of the program's training requirements; and any follow up procedures.

Staff training agendas, training materials, and verification of training attendance.

Evidence that the revised procedures have been provided to program staff and made available to parents of enrolled students.

Description of Internal Monitoring Procedures: 
[bookmark: DescIntMonProc_1_0]The Director of Student Services will review the procedures annually to ensure they meet requirements. The district will train staff annually and monitor staff training records.




Department Approval Section


[bookmark: CRDesc2_1_0]Criterion: CR 17A Use of physical restraint on any student enrolled in a publicly-funded education program

[bookmark: Status_1_0]Corrective Action Plan Status: Approved
[bookmark: StatusDate_1_0]Status Date: 05/07/2026
[bookmark: CORRECTION_STATUS_1_0]Correction Status: Not Corrected
[bookmark: OrdCorrAction_1_0]
Required Elements of Progress Report(s): 
[bookmark: ReqElementsProg_1_0]By June 26, 2026, the district will submit the revised physical restraint procedures that meet all requirements.

By September 30, 2026, the district will submit evidence that the revised restraint procedures have been disseminated and evidence that all staff have been trained on the updated procedures.

Progress Report Due Date(s): 
[bookmark: ProgRptDueDate_1_0]06/26/2026
09/30/2026
