Integrated Monitoring Review Civil Rights Criteria 
Universal Standards Group A

CR 13 Availability of information and academic counseling on general curricular and career determination 
Students in grades 7-12 all receive the same information and academic counseling on the full range of general curricular opportunities and any occupational/vocational opportunities available to them. 
Race, color, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, or national origin shall not be used as limiting factors in career determination. 
Federal provisions: 
· 20 U.S.C. § 1681 et seq. (Title IX) (prohibits, in any education program or activity receiving federal financial assistance, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.36 (prohibiting discrimination based on sex in the counseling or guidance of students for admission to programs receiving federal assistance) 
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied)  
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.37(a)-(b) (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities and counseling services) 
· 42 U.S.C. § 12132 (Title II of the ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same)  
 State Provisions:  
· Mass. Const. amend. art. 114 (prohibits discrimination in any program or activity in Massachusetts on the basis of disability) 
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.03 (requires public schools to offer courses of study to students regardless of race, color, sex, gender identity, religion, national origin, sexual orientation; prohibiting discrimination on those grounds or based on student’s limited English-speaking ability); 603 CMR 26.04 (school personnel shall not present race, color, sex, gender identity, religion, national origin or sexual orientation as limiting factors in career determination; further providing that no materials, tests or procedures shall be employed for guidance purposes that discriminate and/or limit choices on the basis of race, color, sex, gender identity, religion, national origin or sexual orientation) 

CR 14 Counseling and counseling materials free from bias and stereotypes 
To ensure that any materials, tests, or procedures employed for guidance or counseling purposes are free from bias and stereotypes on the basis of race, color, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, national origin, disability, and homelessness, all counselors: 

1.	Encourage students to consider programs of study, courses, extracurricular activities, and occupational opportunities on the basis of individual interests, abilities, and skills; 
2.	Communicate effectively with limited-English-proficient and disabled students and facilitate their access to all programs and services offered by the district;  
3.	Ensure that ELs and disabled students have the opportunity to receive support services, such as guidance and counseling, in a language and/or mode the student understands; and
4.	Support students in educational and occupational pursuits that are non-traditional for their gender. 

Federal provisions: 
· 20 U.S.C. § 1681 et seq. (Title IX) (prohibits, in any education program or activity receiving federal financial assistance, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.36 (prohibiting discrimination based on sex in the counseling or guidance of students for admission to programs receiving federal assistance)  
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same; also details what type of services cannot be denied) 
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.37(a)-(b) (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities and counseling services) 
· 42 U.S.C. § 12132 (Title II of the ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same)  
· 20 U.S.C. § 1703(f) (prohibits States from denying equal educational opportunity based on race, color, sex, or national origin by virtue of the failure by an educational agency to take appropriate action to overcome language barriers that impede equal participation by its students in its instructional programs) 
State Provisions: 
· Mass. Const. amend. art. 114 (prohibits discrimination in any program or activity in Massachusetts on the basis of disability) 
· G.L. c. 71A, § 7 (English learners shall participate in statewide assessment system and tested for English proficiency)  
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.03 (requires public schools to offer courses of study to students regardless of race, color, sex, gender identity, religion, national origin, sexual orientation; prohibiting discrimination on those grounds or based on student’s limited English-speaking ability); 603 CMR 26.04 (providing that school personnel shall not present race, color, sex, gender identity, religion, national origin or sexual orientation as limiting factors in career determination; further providing that no materials, tests or procedures shall be employed for guidance purposes that discriminate and/or limit choices on the basis of race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.07(1) (requires school committees to establish policies/procedures to ensure that all obstacles to equal access to school programs for all students, regardless of race, color, sex, gender identity, religion, national original, limited English-speaking ability, or sexual orientation, are removed); 603 CMR 26.07(8) (providing that the opportunity to receive guidance and counseling in a student's primary language should be made available to students from homes where English is not the primary language spoken) 
CR 18 Responsibilities of Principal 
1. Instructional support.  The principal in each of the district's schools promotes instructional practices responsive to student needs and ensures that adequate instructional support is available within the general education program for students and teachers. Instructional support includes remedial instruction for students, consultative services for teachers, availability of reading instruction at the elementary level, appropriate services for linguistic minority students, and other services consistent with effective educational practices and the requirements of M.G.L. c. 71B, § 2. The principal consults with the administrator of special education regarding accommodations and interventions for students.  Such efforts and their results are documented and placed in the student record.  Additionally, when an individual student is referred for an evaluation to determine eligibility for special education, the principal ensures that documentation on the use of instructional support services for the student is provided as part of the evaluation information reviewed by the Team when determining eligibility. The school district does not limit a parent’s, educator’s, or any other person in a caregiving or professional position concerned with the student’s development, right to refer a student for timely special education evaluation because the district has not fully explored and/or attempted some or all of the available instructional support programs or other interventions available in general education that may be described in the district’s curriculum accommodation plan, including any pre-referral program. Evaluations cannot be denied or delayed after a referral from a parent, educator, or other person with knowledge of the child to determine eligibility for special education; however, evaluations can be conducted at the same time as MTSS or other tiered interventions, screening tools, or “pre-referral” services. 
2.    Curriculum Accommodation Plan.  The principal implements a curriculum accommodation plan developed by the district's general education program to ensure that all efforts have been made to meet the needs of diverse learners in the general education program.  The plan assists the regular classroom teacher in analyzing and accommodating diverse learning styles of all children in the regular classroom and in providing appropriate services and support within the general education program including, but not limited to, direct and systematic instruction in reading and provision of services to address the needs of children whose behavior may interfere with learning, or who do not qualify for special education services under chapter 71B. The plan includes provisions encouraging teacher mentoring and collaboration and parental involvement.  (The plan may be part of a multi-year strategic plan.) 
3.     Early Literacy Screening. Effective July 31, 2023, each school district shall at least twice per year assess each student's reading ability and progress in literacy skills, from kindergarten through at least third grade, using a valid, developmentally appropriate screening instrument approved by the Department. Consistent with section 2 of chapter 71B of the general laws and the Department's dyslexia and literacy guidelines, if such screenings determine that a student is significantly below relevant benchmarks for age-typical development in specific literacy skills, the school shall determine which actions within the general education program will meet the student's needs, including differentiated or supplementary evidence-based reading instruction and ongoing monitoring of progress. Within 30 school days of a screening result that is significantly below the relevant benchmarks, the school shall inform the student's parent or guardian of the screening results and the school's response and shall offer them the opportunity for a follow-up discussion. 
4.     Coordination with special education.  The principal, with the assistance of the administrator of special education, coordinates the delivery and supervision of special education services within each school building. 
5.   Educational services in home or hospital.  Upon receipt of a physician's written order verifying that any student enrolled in a public school or placed by the public school in a private setting must remain at home or in a hospital on a day or overnight basis, or any combination of both, for medical reasons and for a period of not less than fourteen school days in any school year, the principal arranges for provision of educational services in the home or hospital. Such services are provided with sufficient frequency to allow the student to continue his or her educational program, as long as such services do not interfere with the medical needs of the student. The principal coordinates such services with the Administrator for Special Education for eligible students. Such educational services are not considered special education unless the student has been determined eligible for such services, and the services include services on the student's IEP. If, in the opinion of the student's physician, an eligible student is likely to remain at home, in a hospital, or in a pediatric nursing home for medical reasons and for more than 60 school days in any school year, the Administrator of Special Education shall, without undue delay, convene a Team to consider evaluation needs and, if appropriate, to amend the existing IEP or develop a new IEP suited to the student's unique circumstances. 
 State Provisions: 
· G.L. c. 71, § 38Q ½ (a school district shall adopt and implement a curriculum accommodation plan to assist principals in ensuring that all efforts have been made to meet students' needs in regular education).  
· 603 CMR 28.03(1)(f) (requiring districts to conduct early literacy screening for K-3 grades) 
· 603 CMR 28.03(3)(a) (requiring principal to implement plan adopted by district to ensure that efforts have been made or will be made to meet the needs of diverse learners in the general education program; providing that principal shall promote instructional practices responsive to student needs and ensure that adequate instructional support is available for students and teachers; providing that if an individual student is referred for an evaluation to determine eligibility for special education, principal shall ensure documentation on the use of instructional support services for the student is provided as part of evaluation information reviewed by Team when determining eligibility.) 
· 603 CMR 28.03(3)(b) (providing that principal with assistance of Administrator of Special Education shall coordinate delivery and supervision of special education services within each school building). 
603 CMR 28.03(3)(c) (providing for services while a student is at home/hospital for medical reasons; such educational services shall not be considered special education unless the student has been determined eligible for such services, and the services include services on the student's IEP). 


Universal Standards Group B

CR 3 Access to a full range of education programs
[bookmark: CRIT_CR_3]1.  All students, regardless of race, color, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, national origin, disability, or homelessness, have equal access to the general education program and the full range of any occupational/vocational education programs offered by the district.
2.  The district does not segregate English learners (“Els”) from their English-speaking peers, except where programmatically necessary to implement an English Learner Education (“ELE”) program. The district also ensures that ELs participate fully with their English-speaking peers and are provided support in non-core academic courses.

3.  The district provides English learners with access to the full range of academic opportunities and supports afforded non-ELs, such as special education services, Section 504 Accommodation Plans, Title I services, career and technical education, and the supports outlined in the district's curriculum accommodation plan.

4. 	The superintendent, as an agent of the school committee, shall promote and direct effective procedures for the full implementation of 603 CMR 26.00 (“Access to Equal Educational Opportunity” regulations).

Federal provisions:
· 42 U.S.C. § 2000d (“Title VI of the Civil Rights Act of 1964”) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied)
· 20 U.S.C. § 1703 (“Equal Educational Opportunities Act of 1974”) (prohibits States from denying equal educational opportunity to individuals based on race, color, sex, national origin; States must take appropriate action to overcome language barriers that impede equal participation by students)
· 20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments Act of 1972) (prohibits, in any education program or activity receiving federal funding, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education)
· 29 U.S.C. § 794 (“Section 504 of the Rehabilitation Act”) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same)
· 34 CFR § 106.40(b) (prohibits discrimination in educational programs or activities based on pregnancy or pregnancy-related conditions)
· 42 U.S.C. § 12132 (part of Americans with Disabilities Act (“ADA”)) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same) 
· 34 CFR 300.110 (requires States to ensure that each public agency ensures that disabled children have available the educational programs/services available to nondisabled children in area served by the agency, including art, music, industrial arts, consumer/homemaking education, vocational education)
· 20 U.S.C. § 6301 (part of Every Student Succeeds Act (“ESSA”); purpose of subchapter is to provide all children opportunity to receive fair, equitable education and to close educational achievement gaps
· 20 U.S.C. § 6812 (purpose of statute is to ensure language acquisition by English learners)
· 42 U.S.C. § 11432(g)(1) (requiring States as a condition of federal funding to submit a plan for education of homeless children in the State); 42 U.S.C. § 11432(g)(1)(J)(ii) (requiring local education agencies to ensure that homeless children and identified and enrolled in school and have equal opportunity to succeed) (part of McKinney-Vento Act) 
State Provisions:
· Mass. Const. amend. art. 114 (prohibits discrimination in any program or activity in Massachusetts on the basis of disability)
· G.L. c. 71A, § 7 (English learners shall participate in statewide assessment system and tested for English proficiency) 
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation). Note that while the state statute (and state regs listed below) don’t expressly mention “pregnancy,” sex discrimination in other contexts such as employment does encompass discrimination based on pregnancy under state law, see, e.g., Butner v. Dept of State Police, 60 Mass. App. Ct. 461, 467 (2004) (discrimination in employment based on pregnancy amounts to sex discrimination under G.L. c. 151B, § 4).
· 603 CMR 26.01 (purpose of CMR 26.00, which governs “Equal Access to Educational Opportunity,” is to ensure that public schools do not discriminate against students based on race, color, sex, gender identity, religion, national origin, or sexual orientation)
· 603 CMR 26.02 (1) (public schools shall admit students without regard to race, color, sex, gender identity, religion, national origin or sexual orientation; defines “public schools” to include, e.g., trade and vocational schools) 
· 603 CMR 26.03 (requires public schools to offer courses of study to students regardless of race, color, sex, gender identity, religion, national origin, sexual orientation, prohibiting discrimination on those grounds or based on student’s limited English-speaking ability)
· 603 CMR 26.07 (1)(requires school committees to establish policies/procedures to ensure that all obstacles to equal access to school programs for all students, regardless of race, color, sex, gender identity, religion, national original, limited English-speaking ability, or sexual orientation, are removed)
· 603 CMR 26.07(4) (requires Superintendent to promote effective procedures for implementation of 603 CMR 26.00)
· https://www.doe.mass.edu/ele (general information on English Learner Education)

CR Criterion #7 - Information to be translated into languages other than English
[bookmark: CRIT_CR_7]1.   Important information and documents, e.g., handbooks and codes of conduct, being distributed to parents are translated into the major languages spoken by parents or guardians with limited English skills.
2.  	The district has established a system of oral interpretation to assist parents/guardians with limited English skills, including those who speak low-incidence languages.
3.  School or program recruitment and promotional materials being disseminated to residents in the area served by the school or program are translated into the major languages spoken by residents with limited English skills.
4.  Information in notices such as activities, responsibilities, and academic standards provided to all students is provided to ELs in a language and mode of communication that they understand.
5.   Information provided to students about extracurricular activities and school events is provided to ELs and to their parents/guardians in a language they understand.
6.  At the request of a parent or student whose primary language is not English,   
published school policies are made available in their primary language. 

Federal provisions:
· 42 U.S.C. § 2000d (“Title VI of the Civil Rights Act of 1964”) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied)

· 20 U.S.C. § 1703 (“Equal Educational Opportunities Act of 1974”) (prohibits States from denying equal educational opportunity to individuals based on race, color, sex, national origin; provides, in § 1703(f), that “No State shall deny equal education opportunity to an individual” by “(f)the failure by an educational agency to take appropriate action to overcome language barriers that impede equal participation by its students in its instructional programs”) 
State provisions:
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation)
· 603 CMR 26.02(2) (prohibits schools from discouraging applicants for admission based on race, color, sex, gender identity, religion, national origin, sexual orientation)
· 603 CMR 26.07(1) ((requiring districts to establish policies “to ensure that all obstacles to equal access to school programs” for all students, regardless of various factors including “limited English-speaking ability, . . . are removed”)
· 603 CMR 26.08(2) (principal shall ensure that school handbook and district code of conduct are available in the primary language of a parent or student whose primary language is not English)

CR 7A School year schedules
1. Before the beginning of each school year, the school district sets a school year schedule for each school. The school year includes at least 185 school days for students in grades 1-12 at each elementary, middle, and secondary school in the district, and these schools are in operation for at least 180 days a year for these students.
2. The school district ensures that unless his or her IEP or Section 504 Accommodation Plan provides otherwise, each elementary school student is scheduled for at least 900 hours of structured learning time a year and each secondary school student is scheduled for at least 990 hours of structured learning time a year, within the required school year schedule. Where a school district operates separate middle schools, it designates each one as either elementary or secondary.
3. Where the school district sets a separate school year and school day schedule for kindergarten programs, it provides at least 425 hours of structured learning time a year. If the district schedules two sessions of kindergarten a day, it ensures equal instructional time for all kindergarten students.
State Provisions:
· 603 CMR 27.02 (defines “elementary school” to include a middle school where so designated by a school committee)
· 603 CMR 27.03(1) (every school committee shall establish school year schedules) 
· 603 CMR 27.03(2) (every school committee shall schedule a school year that includes at least 185 days at each K-12 school in the district)
· 603 CMR 27.03(3) (every school committee shall operate schools in the district at least 180 school days in a school year)
· 603 CMR 27.04 (1)-(2) (elementary school students shall receive 900 hours per school year of structured learning time; secondary school students shall receive 990 hours per school year of structured learning time)
· 603 CMR 27.03(5) (school committee may establish separate school year/day schedule for kindergarten programs maintained under 603 CMR 8.00 as long as it provides at least 425 annual hours of structured learning time) 

CR 7B Structured Learning Time 
1. The school district ensures that its structured learning time is time during which students are engaged in regularly scheduled instruction, learning, or assessments within the curriculum of core subjects and other subjects as defined in 603 CMR 27.02 (including physical education, which is required by G.L. c. 71, § 3).  The district’s structured learning time may include directed study (activities directly related to a program of studies, with a teacher available to assist students), independent study (a rigorous, individually designed program under the direction of a teacher, assigned a grade and credit), technology-assisted learning, presentations by persons other than teachers, school-to-work programs, and statewide student performance assessments. 

2. The district ensures that its structured learning time does not include time at breakfast or lunch, passing between classes, in homeroom, at recess, in non-directed study periods (study halls), participating in optional school programs, or receiving school services such as health screening, speech, or physical and occupational therapy, except where those services are prescribed by a student's IEP or Section 504 Accommodation Plan. 

3. The hours spent in any type of structured learning time are verified by the school district.  Where the school district counts independent study or a school-to-work program as structured learning time, it has guidelines that explain clearly how hours spent by students are verified. 
 State provisions: 
· 603 CMR 27.02 (defining “structured learning time” as “time during which students are engaged in regularly scheduled instruction, learning activities, or learning assessments within the curriculum for study of the ‘core subjects’ and ‘other subjects.’”; structured learning time also “may include directed study, independent study, technology-assisted learning, presentations by persons other than teachers, school-to-work programs, and statewide student performance assessments.” ) 
· 603 CMR 27.04 (time spent at school breakfast and lunch, passing between classes, in homeroom, at recess, in non-directed study periods, receiving school services, and participating in optional school programs shall not count toward meeting the minimum structured learning time requirement for that student)  

CR 7C Early release of high school seniors  
When the school district schedules the early release at the end of the year for the senior class of a high school, it does so in a way that conforms with Board of Education requirements under 603 CMR 27.05, ensuring that neither the conclusion of the seniors’ school year nor graduation is more than 12 school days before the regular scheduled closing date of that school. 
 State provisions: 
· 603 CMR 27.05(2) (notwithstanding minimum school year requirements in 603 CMR 27.03 and 27.04(2), school committee has discretion to provide that scheduled school year for graduating senior class may conclude, and graduation may be held, up to 12 school days before school’s regular scheduled closing date) 

CR 8 Accessibility of extracurricular activities  
Extracurricular activities sponsored by the district are nondiscriminatory in that: 

1.   the school provides equal opportunity for all students to participate in intramural and interscholastic sports; 
2.   extracurricular activities or clubs sponsored by the school do not restrict student participation on the basis of race, color, pregnancy or related conditions, sexual orientation, gender identity, religion, national origin, disability, or homelessness. 

Federal provisions:  
· 20 U.S.C. § 1681 (prohibits discrimination based on sex in any education program or activity receiving federal funding); 34 CFR 106.31 (same); 34 CFR 106.33 (recipient of federal funding may provide separate toilet, locker room, and shower facilities based on sex, but such facilities provided for students of one sex shall be comparable to such facilities provided for students of the other sex); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education) 
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.37 (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities (including athletics) and prohibiting discrimination based on disability, except that, under 34 CFR 104.37(c), athletic activities may be offered to disabled students where the activities are separate/different from those offered to non-disabled students if the separation or differentiation is consistent with 34 CFR 104.34 (requiring comparable facilities for disabled persons) 
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied) 
· 42 U.S.C. § 12132 (ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same)  
· 42 U.S.C. § 11432(g)(1)(J)(ii) (requiring local education agencies to ensure that homeless children and identified and enrolled in school and have equal opportunity to succeed) (part of McKinney-Vento Act)  
· 34 CFR 106.41(a) (prohibiting discrimination based on sex in interscholastic, intercollegiate, club, or intramural athletics offered by recipient of federal funding, and prohibits such athletics being provided separately by sex); 34 CFR 106.41(b) (notwithstanding 106.41(a), recipients of federal funding may provide separate teams for members of each sex “where selection for such teams is based upon competitive skill or the activity involved is a contact sport”; except that, where a recipient operates a team in a particular sport for members of one sex but does not operate a such team for members of the other sex, and where “athletic opportunities for members of that sex have previously been limited, members of the excluded sex must be allowed to try-out for the team offered unless the sport involved is a contact sport”). Under this regulation, “contact sports” include boxing, wrestling, rugby, ice hockey, football, basketball “and other sports the purpose or major activity of which involves bodily contact”) 
· 34 CFR § 106.40(b) (prohibits discrimination in educational programs or activities based on pregnancy or pregnancy-related conditions) 

State provisions: 
· Mass. Const. amend. art. 114 (prohibits discrimination in any program or activity in Massachusetts on the basis of disability) 
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.06(2) (prohibits schools from denying students the opportunity to participate in extracurricular activities based on race, color, sex, gender identity, religion, national origin or sexual orientation, except as provided in 603 CMR 26.06(5), which states that a school may establish separate teams for males and females for interscholastic and intramural competition in a particular sport “where selection for the team is based upon competitive skill provided that the requirements of 603 CMR 26.06(6) [requiring that teams comprised primarily or solely of students of one sex shall be given equal instruction, equipment, access to facilities as teams comprised primarily/solely of students of the opposite sex] are satisfied.” However, the last sentence of 603 CMR 26.06(5) expressly provides that “[a] student shall have the opportunity to participate on the team that is consistent with the student's gender identity.” 

CR 10A District policies governing conduct of students and school personnel; student handbook  
1. General district policies governing school personnel and students. The superintendent of every school district shall publish the district's policies pertaining to the conduct of teachers and students that include, in part: 
a. prohibiting the use of any tobacco products within the school buildings, the school facilities or on the school grounds or on school buses by any individual, including school personnel; 
b. a nondiscrimination policy that affirms the school's non-tolerance for harassment or discrimination, including that based upon race, color, sex, gender identity, religion, national origin, sexual orientation, pregnancy or related conditions; 
c. including the school's procedure for accepting, investigating and resolving complaints alleging discrimination or harassment; and 
d. stating the disciplinary measures that the school may impose if it determines that harassment or discrimination has occurred. 
2. District Policies Governing Student Discipline. The district’s policies governing discipline of students shall include the following: 
a.  Procedures ensuring due process in disciplinary proceedings, including: 
i. standards and procedures for suspension and expulsion of students;  
ii. procedures for the discipline of students with disabilities in accordance with IDEA and Section 504; 
iii. standards and procedures to assure school building security and safety of students and school personnel; and  
iv. the disciplinary measures to be taken in cases involving the possession or use of illegal substances or weapons, the use of force, vandalism, or violation of a student's civil rights. 
b. Procedures ensuring students are re-engaged in learning, consistent with G. L., c. 71, § 37 H ¾ including: 
i. A requirement that any principal, headmaster, superintendent, or person acting as a decision-maker at a student meeting or hearing, when deciding consequences for the student, shall consider ways to reengage the student in the learning process; and shall not suspend or expel a student until alternative remedies have been employed and their use and results documented, following and in direct response to a specific incident or incidents, unless specific reasons are documented as to why such alternative remedies are unsuitable or counter-productive, and in cases where the student’s continued presence in school would pose a specific, documentable concern about the infliction of serious bodily injury or other serious harm upon another person while in school. 
ii. A list of alternative remedies which may include but shall not be limited to: (i) mediation; (ii) conflict resolution; (iii) restorative justice; and (iv) collaborative problem solving. The principal, headmaster, superintendent, or person acting as a decision-maker shall also implement school- or district-wide models to re-engage students in the learning process which shall include but not be limited to: (i) positive behavioral interventions and supports models; and (ii) trauma sensitive learning models; provided, however, that school- or district-wide models shall not be considered a direct response to a specific incident. 
3. Student Handbook. The principal of every school containing grades 9-12, in consultation with the school council, prepares a student handbook and distributes it to all students, parents, and school personnel annually; the school council reviews and revises the student code of conduct every spring to consider changes in disciplinary policy to take effect in September of the following school year, but may consider policy changes at any time. The student handbook is required to contain an age-appropriate summary of the student-related sections of the bullying prevention and intervention plan. 
4. Inclusion of relevant sections of Bullying Prevention and Intervention Plan (Plan) in Employee Handbook. The district’s policies pertaining to the conduct of teachers contain relevant sections of the Plan relating to the duties of faculty and staff and must be included in a school district or school employee handbook. 
State provisions: 
General requirements regarding school policies governing conduct of teachers/students; student handbook: 
· G.L. c. 71, § 34H (requiring superintendent of every district to publish district's policies “pertaining to the conduct of teachers and students”; such policies shall prohibit use of tobacco products by anyone in school buildings, facilities, buses; policies “pertaining to students” shall include: disciplinary proceedings, including procedures assuring due process; standards and procedures for suspension and expulsion of students; procedures pertaining to discipline of students with special needs; standards/procedures to assure school building security and safety of students and school personnel; and disciplinary measures to be taken in cases involving the possession or use of illegal substances or weapons, use of force, vandalism, or violation of a student's civil rights; school council shall review student handbook on annual basis) 
· 603 CMR 53.00 (governing student discipline) 
 
Distribution of school policies and student handbook: 
· G.L. c. 71, § 37H (requiring that copies of policies be provided free to any person upon request; requiring school principals to distribute to each student a student handbook setting forth rules pertaining to student conduct)  
· 603 CMR 26.08 (requires school principals to ensure that school handbook and “district code of conduct” are annually distributed to students, parents, and school personnel) 
Requirement that school policies prohibit bullying and that student handbook summarize anti-bullying plan: 
· G.L. c. 71, § 37H (school policies “shall … prohibit bullying as defined in section 37O and shall include the student-related sections of the bullying prevention and intervention plan required by” section 37O; also, “[t]he student handbook shall include an age-appropriate summary of the student-related sections of the bullying prevention and intervention plan required by” § 37O)  
· G.L. c. 71, § 37O(e)(2) (requiring relevant sections of bullying prevention and intervention plan relating to duties of teachers/staff to be included in district or school employee handbook) 
· G.L. c. 71, § 37O (prohibiting bullying; requiring districts to adopt bullying prevention and intervention plan that applies to students and school personnel) 

Provisions Governing Discipline of Students: 
· G.L. c. 71, § 37H (setting forth, in addition to the requirements for contents of school policies, a description of the procedures that schools are required to follow prior to imposing disciplinary action on students, and describing required discipline of students based on assault, possession of weapons, or possession of specified controlled substances) 
· G.L. c. 71, § 37H½ (setting forth procedures governing suspension/expulsion of students based on charge/conviction of felony) 
·  G.L. c. 71, § 37H¾ (requiring, in the case of suspension/expulsion of students on grounds other than possession of a dangerous weapon or assault under § 37H(a) and (b) or a felony under § 37H, that school principals, superintendents, or other decision-makers consider ways to re-engage student and, prior to imposing suspension/expulsion, use the alternative remedies specified in § 37H ¾) 
Note: The underlying sources of the “nondiscrimination policy” that must be published in the student handbook are the federal and state anti-discrimination law and regulations identified in the discussion of CR 3 (Access to a full range of education programs), CR 6 (Availability of in-school programs for pregnant student”), and CR 8 (Accessibility of Extracurricular Activities), above. 

CR 10B Bullying Prevention and Intervention
1. Each school district, charter school, and collaborative school shall develop, adhere to and update, at least biennially, a plan to address bullying prevention and intervention. The plan shall apply to students and members of school staff, including, but not limited to, educators, administrators, school nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to an extracurricular activity and paraprofessionals. 
2. The plan shall recognize that certain students may be more vulnerable to bullying or harassment based on actual or perceived characteristics, including race, color, religion, ancestry, national origin, sex, socioeconomic status, homelessness, academic status, gender identity or expression, physical appearance, pregnant or parenting status, sexual orientation, mental, physical, developmental or sensory disability or by association with a person who has or is perceived to have one or more of these characteristics. 
3. The plan shall include the specific steps that each school district, charter school, and collaborative school shall take to support vulnerable students and to provide all students with the skills, knowledge and strategies needed to prevent or respond to bullying or harassment. 
4. The plan shall be posted on the website of each school district, charter school, or collaborative school. 
5. All schools and school districts must implement, for all school staff, professional development that includes developmentally appropriate strategies to prevent bullying incidents; developmentally appropriate strategies for immediate, effective interventions to stop bullying incidents; information regarding the complex interaction and power differential that can take place between and among a perpetrator, victim and witnesses to the bullying; research findings on bullying, including information about specific categories of students who have been shown to be particularly at risk for bullying in the school environment; information on the incidence and nature of cyber-bullying; and internet safety issues as they relate to cyber-bullying. 
6. Each year all school districts and schools must give students and parents or guardians annual written notice of the student-related sections of the local Bullying Prevention and Intervention Plan. 


State Provisions: 
· G.L. c. 71, § 37O (prohibiting bullying; requiring districts to adopt bullying prevention and intervention plan that applies to students and school personnel; requiring districts to provide professional development for school personnel on topics relating to bullying specified in § 37O; requiring plan to be posted on district’s website; requiring districts to provide students and parents, in age-appropriate terms, annual written notice of the plan; requiring districts to provide school staff with annual written notice of the plan; requiring relevant sections of plan relating to duties of faculty/staff to be included in district or school employee handbook) 
· 603 CMR 49.00 (prohibiting bullying and implementing G.L. c. 71, § 37O) 
· 603 CMR 49.04 (requiring notice to parents if their child is the target or perpetrator of bullying incident) 
Guidance:  
· https://www.doe.mass.edu/sfs/bullying/  


CR 10C Student Discipline  
Each school committee and board of trustees shall ensure that policies and procedures are in place in public preschool, elementary, and secondary schools and programs under its jurisdiction that meet, at a minimum, the requirements of G.L. c. 71, §§ 37H, 37H ½, 37H ¾, § 37H3/4(b), G.L. c. 76, § 21; and 603 CMR 53.00.  
These policies and procedures must address or establish, but are not limited to: 
1. District-wide or school-wide model to reengage students in learning; 
2. Procedures for alternative remedies for each incident such as mediation, conflict 
resolution, restorative justice and collaborative problem solving; 
3. Procedures for documenting the use and results of alternative remedies for each 
incident; 
4. Procedures for documenting why an alternative remedy is unsuitable or counter- 
productive; 
5. The notice of suspension and hearing; 
6. Procedures for emergency removal; 
7. Procedures for principal hearings for both short and long-term suspension; 
8. Procedures for in-school suspension; 
9. Procedures for superintendent hearing; 
10. Procedures for education services and academic progress (School-wide Education Service Plan); 
11. A system for periodic review of discipline data by special populations; 
12. Alternatives to suspension. (This refers to the Superintendent’s authority under G.L. c. 71, § 37H1/2(1)-(2), to overturn a principal’s decision to suspend or expel a student, and instead to recommend an “alternate educational program” for the student.) 

State Provisions: 
· G.L. c. 71, § 37H (requiring publication of district policies governing conduct of students and teachers; requiring that policies prohibit bullying as defined in G.L. c. 71, § 37O; requiring that policies include provisions governing suspension/expulsion of students based on possession of a dangerous weapon or assault, as set forth in § 37H(a) and (b); providing for notice and hearing) 
· G.L. c. 71, § 37H½ (governing suspension of student based on felony charge and expulsion of student based on felony conviction; providing for notice and hearing) 
· G.L. c. 71, § 37H ¾ (requiring, in the case of suspension/expulsion of students on grounds other than possession of a dangerous weapon or assault under § 37H(a) and (b) or a felony under § 37H, that school principals, superintendents, or other decision-makers consider ways to re-engage student and, prior to imposing suspension/expulsion, use the alternative remedies specified in § 37H ¾) 
· G.L. c. 71, § 37O (requiring districts to report data to DESE concerning incidents of bullying) 
· G.L. c. 76, § 21 (requiring procedures for suspended students to make academic progress; requiring schools to have school-wide education service plan to provide for education services to students suspended for over 10 days) 
· 603 CMR 53.00 (governing suspensions generally); see especially 603 CMR 53.06 (governing notice/hearing in cases of suspensions) 
· 603 CMR 53.08 (governing requirements for principal’s hearing under G.L. c. 71, § 37H¾) 
· 603 CMR 53.07 (governing circumstances/process for emergency removal of student who presents danger to persons/property or whose presence substantially disrupts school order) 
· 603 CMR 53.09 (governing requirements for superintendent’s hearing under G.L. c. 71, § 37H¾) 
· 603 CMR 53.10 (governing requirements for in-school suspensions of students) 
· 603 CMR 53.14 (requiring school principals to report data to DESE concerning discipline of students; requiring principals to review discipline data by selected student populations, including but not limited to race and ethnicity, gender, socioeconomic status, English language learner status, and student with a disability status; requiring DESE to publish annually a report of student discipline data disaggregated by district and school, and by selected student populations, included but not limited to race and ethnicity, gender, socioeconomic status, English language learner status, and student with a disability status) 
 
Guidance: 
· DESE Guidance on Updated Expectations for School and District Leaders Related to Student Discipline per G.L. c. 71, s. 37H ¾ (b) (Feb. 2023)  
· DESE webpage, Family and Support Services (general information re discipline) https://www.doe.mass.edu/sfs/discipline/?section=massachusetts  

CR 12A Annual and continuous notification concerning nondiscrimination and coordinators 
1.	If the district offers career and technical education programs, it advises students, parents, employees and the general public before the beginning of each school year that all career and technical opportunities will be offered regardless of race, color, national origin, sex, pregnancy or related conditions, sexual orientation, gender identity or disability. The notice includes a brief summary of program offerings and admission criteria and the name(s), office address(es), and phone number(s) of the person(s) designated under CR 12A to coordinate compliance under Title IX and Section 504. 
2.	In all cases, the district takes continuing steps to notify applicants, students, parents, and employees (including those with impaired vision or hearing, as well as unions or professional organizations holding collective bargaining or professional agreements with the district), that it does not discriminate on the basis of race, color, national origin, sex, pregnancy or related conditions, sexual orientation, gender identity, disability, or religion. This notification also includes the name(s), office address(es), and phone number(s) of the person(s) designated to coordinate compliance under Title IX and Section 504. 
3.	Written materials and other media used to publicize a school shall specifically affirm that the school does not discriminate on the basis of race, color, pregnancy or related conditions, sexual orientation, gender identity, religion, or national origin. 
4.	Nondiscrimination statement specific to charter schools. Charter schools shall be open to all students, on a space available basis, and shall not discriminate on the basis of race, color, national origin, creed, sex, gender identity, ethnicity, sexual orientation, mental or physical disability, age, ancestry, athletic performance, special need, or proficiency in the English language or a foreign language or academic achievement. Charter schools may limit enrollment to specific grade levels and may structure curriculum around particular areas of focus such as mathematics, science or the arts. There shall be no application fee for admission to a charter school. There shall be no tuition charge for students attending charter schools. 
Federal provisions:  
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same) 
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding) 
· 34 CFR, Part 100, Appendix B, at ¶ IV(K) (implementing Title VI) ("Recipients may not judge candidates for admission to vocational education programs on the basis of criteria that have the effect of disproportionately excluding persons of a particular race, color, national origin, sex, or handicap. However, if a recipient can demonstrate that such criteria have been validated as essential to participation in a given program and that alternative equally valid criteria that do not have such a disproportionate adverse effect are unavailable, the criteria will be judged nondiscriminatory.") 
· 20 U.S.C. 1681 et seq. (Title IX) (prohibits, in any education program or activity receiving federal financial assistance, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education) 
· 34 CFR 100.6(d) (requiring recipients of federal funding to notify participants, beneficiaries, etc. regarding non-discrimination provisions in Title VI and accompanying regulations) 
· 34 CFR 104.8 (requiring recipients of federal funding to notify participants, beneficiaries, etc. that recipient does not discriminate based on handicap under Section 504) 
· 34 CFR 106.8(a) (regulation implementing Title IX, and requiring recipients of federal funding for education programs or activities to designate a Title IX coordinator to coordinate compliance with Title IX)  
State provisions: 
· G.L. c. 76, § 5  (prohibiting discrimination in public schools based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· G.L. c. 71, § 89(m) (prohibiting discrimination by charter schools; language in this statute is replicated verbatim in paragraph 4 of Criterion 12A) 
· 603 CMR 26.02(2) (prohibits all schools (including charter schools) from discouraging applicants for admission based on race, color, sex, gender identity, religion, national origin, sexual orientation); 26.02(1) contains similar prohibition against discrimination in admission of students) 
· 603 CMR 4.03(6)(a) (admission policies of vocational schools must be consistent with state and federal law/guidelines; 603 CMR 4.03(6)(e) (superintendent of vocational school or program must submit annual attestation to Department that the school/program’s admissions policy complies with federal and state law, including laws prohibiting discrimination based on race, color, national origin, sex, gender identity, sexual orientation, religion, or disability) 
· 603 CMR 4.03(6)(b) (beginning with the 2025-2026 admissions cycle, for students entering in fall 2026, where there are more applicants than available seats, students shall be accepted for admission by a lottery conducted by the career technical education school or program; selection under lottery shall be “random”); 603 CMR 4.03(6)(d) (vocational schools and programs whose admission policies include criteria may only use one or more of the three following criteria specified in the regulation, and only as part of a weighted lottery system: attendance, disciplinary history, and interest in vocational education) 
CR 16 Notice to students 16 or over leaving school without a high school diploma, certificate of attainment, or certificate of completion 
1. No student who has not graduated from high school shall be considered to have permanently left public school unless an administrator of the school where the student last attended has sent notice within five days from the student's tenth consecutive absence to the student and the parent/guardian of the student in English and the primary language of the parent or guardian (to the extent practicable).  The notice shall offer at least two dates and times for an exit interview between the superintendent (or designee) and the student and the parent/guardian to occur prior to the student permanently leaving school. The notice shall include contact information for scheduling the exit interview and indicate that the parties shall agree to a date and time for the exit interview and that the interview shall occur within 10 days of the notice. The time and the date for the exit interview may be extended at the request of the parent/guardian but for no longer than 14 days. The superintendent or designee may proceed with the exit interview without a parent/guardian if the superintendent or designee makes a good faith effort to include the parent/guardian. 
2. The exit interview shall be for the purpose of discussing the reasons for the student permanently leaving school and to consider alternative education programs and services available to the student. The superintendent (or designee) shall convene a team of school personnel, such as the principal, guidance counselor, teachers, attendance officer and other relevant school staff, to participate in the exit interview with the student and the parent/guardian. During the exit interview, the student shall be given information about the detrimental effects of early withdrawal from school, the benefits of earning a high school diploma and a list of alternative education programs and services available to the student. 

 State Provisions: 
· G.L. c. 76, § 18 (requiring, in the case of a student absent for 10 or more consecutive days, notice to student/parent, in English and primary language of parent/guardian, before a student who has not graduated from high school shall be considered to have permanently left school, and requiring exit interview)

CR 17A Use of physical restraint on any student enrolled in a publicly funded education program 
1. Public education programs must develop and implement written restraint prevention and behavior support policy and procedures consistent with 603 CMR 46.00  and appropriate responses to student behavior that may require immediate intervention. Among other requirements set forth in regulatory amendments adopted by the Board in June 2025, which become effective on August 17, 2026, physical restraint “shall be considered an emergency procedure of last resort,” and may be used only in the circumstances specified in 603 CMR 46.00.

2. Restraint prevention and behavior support policy and procedures shall be annually reviewed and provided to program staff and made available to parents of enrolled students. 

3. Restraint prevention and behavior support policy and procedures shall include, but not be limited to: methods for preventing student violence, self-injurious behavior and suicide; methods for engaging parents in discussions about restraint prevention and use; a description and explanation of the program's alternatives to physical restraint and method of physical restraint in emergency situations; a statement prohibiting: medication restraint, mechanical restraint, prone restraint unless permitted pursuant to 603 CMR 46.03(1)(b), seclusion unless permitted pursuant to 603 CMR 46.07(2),, and the use of physical restraint in a manner inconsistent with 603 CMR 46.00; a description of the program's training requirements, reporting requirements, and follow-up procedures; a procedure for receiving and investigating complaints about restraint practices; a procedure for conducting periodic review of data and documentation on the program's use of restraint; a procedure for implementing the reporting requirements; a procedure for making both oral and written notification to the parent; and if the program uses time-out as a behavioral support strategy, a procedure for the use of time-out, including a process for obtaining principal approval of time-out for more than 30 minutes based on the individual student's continuing agitation. 

4. Each principal or director shall determine a time and method to provide all program staff with training regarding the program's restraint prevention and behavior support policy and requirements when restraint is used. Such training shall occur within the first month of each school year and, for employees hired after the school year begins, within a month of their employment. 

5. At the beginning of each school year, the principal of each public education program or his/her designee shall identify program staff who are authorized to serve as a school-wide resource to assist in ensuring proper administration of physical restraint.  Such staff shall have in-depth training on the use of physical restraint. As set forth in 603 CMR 46.04(3), the Department recommends that such training be competency-based and be at least sixteen (16) hours in length with at least one refresher training occurring annually thereafter. 

6. The program administers physical restraint on students only in emergency situations of last resort when needed to protect a student and/or member of the school community from assault or imminent, serious, physical harm and with extreme caution in order to prevent or minimize any harm to the student as a result of the use of physical restraint. 

 State Provisions: 
· M.G.L. c. 71, § 37G (prohibiting use of corporal punishment on any student; allowing school personnel to use reasonable force as is necessary to protect pupils, other persons, and themselves from an assault by a pupil; and providing that Board shall promulgate regulations regarding use of physical restraint for students) 
· 603 CMR 46.00 (governing physical restraint generally) 
· 603 CMR 46.03(1)(c) (providing that physical restraint, including prone restraint where permitted, shall be considered an emergency procedure of last resort and shall be prohibited in public education programs except when a student's behavior poses a threat of assault, or imminent, serious, physical harm to self or others and the student is not responsive to directives or other lawful and less intrusive behavior interventions, or such interventions are deemed to be inappropriate under the circumstances). 
· 603 CMR 46.04(1) (setting forth required contents of districts’ policies and procedures governing restraint prevention and behavior support, requiring annual review of such policies) 
· 603 CMR 46.04(2)-(4) (governing training required for school staff regarding restraint prevention) 
· 603 CMR 46.06 (governing reporting requirements)    

CR 20 Staff training on confidentiality 
The district trains authorized school personnel on the provisions of the Family Educational Rights and Privacy Act, M.G.L. c. 71, § 34H, and 603 CMR 23.00 and on the importance of information privacy and confidentiality. 
Federal Provisions: 
20 U.S.C. § 1232fg (Family Educational Rights and Privacy Act) (“FERPA”) (providing parents and students the right to access educational records; prohibiting release of students’ education records unless parent consents, with limited exceptions specified in the Act)  
34 CFR Part 99 
 
State Provisions: 
G.L. c. 71, § 34D (Board of education shall adopt regulations regarding schools’ maintenance and retention of student records; such regulations shall provide that parent/guardian has a right to inspect such records) 
G.L. c. 71, § 34E (school committees shall allow parent/guardian, upon request, to inspect student records that are required to be kept, regardless of student’s age; school committees shall, upon request of students aged 18 and over, allow such students complete access to all school records relating to them) 
G.L. c. 71, § 34H (requires schools to provide a student’s parents, upon request, the student records specified in statute) 
603 CMR 23.05(1) (requires that school principal or his/her designee shall be responsible for the privacy and security of all student records maintained in the school); 603 CMR 23.05(3) (principal and superintendent of schools shall insure that student records under their supervision are kept physically secure, and that authorized school personnel are informed of the provisions of 603 CMR 23.00 and G.L. c. 71, § 34H and are educated as to the importance of information privacy and confidentiality) 

CR 21 Staff training regarding civil rights responsibilities 
The district provides in-service training for all school personnel at least annually regarding civil rights responsibilities, including the prevention of discrimination and harassment on the basis of students' race, color, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, and national origin and the appropriate methods for responding to it in the school setting. 
Federal Provisions: 
· 20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments Act of 1972) (prohibits, in any education program or activity receiving federal funding, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education) 
· 20 U.S.C. § 1703 (“Equal Educational Opportunities Act of 1974”) (prohibits States from denying equal educational opportunity to individuals based on race, color, sex, national origin; States must take appropriate action to overcome language barriers that impede equal participation by students) 
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied) 
State Provisions: 
· G.L. c. 71, § 37O (prohibiting bullying; requiring districts to adopt bullying prevention and intervention plan that applies to students and school personnel) 
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.07(2) (requiring schools to “strive to prevent . . . discrimination” based on students’ race, color, sex, gender identity, religion, national origin or sexual orientation); 603 CMR 26.07(3) (school committee and superintendent shall provide in-service training for all school personnel at least annually regarding prevention of discrimination/harassment based on race, color, sex, gender identity, religion, national origin and sexual orientation, and the appropriate methods for responding to such discrimination and harassment in a school setting) 

CR 22 Accessibility of district programs and services for students with disabilities
In at least one facility within the district, the district makes available and entirely accessible to students with disabilities all educational and vocational programs and services offered at each level (preschool, elementary and secondary). 

 Federal Provisions: 
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same) ; 34 CFR 104.37(a)-(b) (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities and counseling services); 34 CFR 104.21 (prohibits recipient of federal funding from discriminating based on disability by having facilities that are inaccessible or unusable by disabled persons); 34 CFR 104.22 and 104.23 (setting forth means by which recipients can comply with 34 CFR 104.21) 
· 42 U.S.C. § 12132 (Title II of the ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same)  
· 28 CFR 35.149 (prohibits discrimination based on disability through facilities that are inaccessible or unusable by disabled persons) services, programs, or activities of a public entity, or be subjected to discrimination by any public entity; 28 CFR 35.150 and 35.151 (setting forth means by which recipients can comply with 28 CFR35.149) 
 State Provisions: 
· 603 CMR 28.03(1)(b)(1) (district shall provide facilities to maximize inclusion of students eligible for special education “into the life of the school”; further specifying how districts can comply with the foregoing requirement) 

CR 23 Comparability of facilities 
Where the district provides separate spaces for members of a specific group, those facilities are comparable to those offered other students in the district, including: 
1. Separate spaces for students with disabilities, English learners or pregnant students that are comparable to the spaces for other students in the district. 
2. Reserved. 

Federal Provisions: 
· 20 U.S.C. § 1681 (prohibits discrimination based on sex in any education program or activity receiving federal funding); 34 CFR 106.31 (same); 34 CFR 106.33 (recipient of federal funding may provide separate toilet, locker room, and shower facilities based but such facilities provided for students of one sex shall be comparable to such facilities on sex, provided for students of the other sex); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education) 
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.37 (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities (including athletics) and prohibiting discrimination based on disability, except that, under 34 CFR 104.37(c), athletic activities may be offered to disabled students where the activities are separate/different from those offered to non-disabled students if the separation or differentiation is consistent with 34 CFR 104.34 (requiring comparable facilities for disabled persons) 
· 34 CFR 104.21 (prohibiting recipient of federal funding from discriminating based on disability by having facilities that are inaccessible or unusable by disabled persons) 
· 34 CFR § 106.40(b) (prohibiting discrimination in educational programs or activities based on pregnancy or pregnancy-related conditions) 
· 20 U.S.C. § 1703 (“Equal Educational Opportunities Act of 1974”) (prohibiting States from denying equal educational opportunity to individuals based on race, color, sex, national origin; requiring States to take appropriate action to overcome language barriers that impede equal participation by students) 
· See also additional federal anti-discrimination provisions identified in CR 8 and CR 22 
· See https://www.ed.gov/laws-and-policy/civil-rights-laws/sex-discrimination/know-your-rights-pregnant-or-parenting-title-ix-protects-you-from-discrimination-at-school (stating that Title IX prohibits discrimination based on sex—including pregnancy and parental status—in educational programs and activities, explaining rights of pregnant students). 
State Provisions: 
· 603 CMR 28.03(1)(b)(1) (district shall provide facilities to maximize inclusion of students eligible for special education “into the life of the school”; further specifying that facilities/classrooms serving only students with disabilities “shall be at least equal in all physical respects to the average standards of general education facilities and classrooms”) 
· See generally G.L. c. 76, § 5 (prohibiting discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation); 603 CMR 26.07 (1)(requiring school committees to establish policies/procedures to ensure that all obstacles to equal access to school programs for all students, regardless of race, color, sex, gender identity, religion, national origin, limited English-speaking ability, or sexual orientation, are removed) 
· 603 CMR 26.06(2) (prohibits schools from denying students the opportunity to participate in extracurricular activities based on race, color, sex, gender identity, religion, national origin or sexual orientation, except as provided in 603 CMR 26.06(5) (which provides that a school may establish separate teams for males and females for interscholastic and intramural competition in a particular sport “where selection for the team is based upon competitive skill provided that the requirements of 603 CMR 26.06(6) [requiring that teams comprised primarily or solely of students of one sex shall be given equal instruction, equipment, access to facilities as teams comprised primarily/solely of students of the opposite sex] are satisfied.” 

CR 24 Individual teacher review of educational and instructional materials 
The district ensures that individual teachers in the district review all educational and instructional materials for simplistic and demeaning generalizations, lacking intellectual merit, on the basis of race, color, sex, gender identity, religion, national origin and sexual orientation. Appropriate activities, discussions and/or supplementary materials are used to provide balance and context for any such stereotypes depicted in such materials. 
State Provisions: 
603 CMR 26.05(2) (providing that “teachers shall review all instructional and educational materials for simplistic and demeaning generalizations, lacking intellectual merit, on the basis of race, color, sex, gender identity, religion, national origin or sexual orientation. Appropriate activities, discussions and/or supplementary materials shall be used to provide balance and context for any such stereotypes depicted in such materials.”) 


CR 25 Institutional self-evaluation 
The school committee of each school district shall establish policies and procedures and implement monitoring and evaluation practices that ensure that all obstacles to equal access to school programs for all students regardless of race, color, sex, gender identity, religion, national origin, limited English-speaking ability or sexual orientation, are removed. Such policies shall include a requirement for an annual evaluation of all aspects of the K-12 school program to ensure that all students, regardless of race, color, sex, gender identity, religion, national origin, limited English proficiency, sexual orientation, disability, or housing status, have equal access to all programs, including athletics and other extracurricular activities. The district makes such changes as are indicated by the evaluation. 
The superintendent, as an agent of the school committee, shall make recommendations to the school committee for the necessary policies, program changes, and budget resource allocations needed to achieve adherence to 603 CMR 26.00. 

Federal Provisions: 
 
See generally federal anti-discrimination provisions identified in CR 3. 
 
State Provisions: 
· 603 CMR 26.07(1) (school committee shall establish policies and procedures, and implement monitoring and evaluation practices that insure that all obstacles to equal access to school programs for all students regardless of race, color, sex, gender identity, religion, national origin, limited English-speaking ability or sexual orientation, are removed; such policies shall include a requirement for an annual evaluation of all aspects of the K through 12 school program to insure that all students regardless of race, color, sex, gender identity, religion, national origin or sexual orientation are given an opportunity to participate in all programs offered by the school including athletics and other extra-curricular activities) 
· 603 CMR 26.07(4) (superintendent, as agent of school committee, shall promote and direct effective procedures for full implementation of 603 CMR 26.00, and shall make recommendations to school committee for the necessary policies, program changes, and budget resource allocations needed to achieve adherence to 603 CMR 26.00) 
· See also state anti-discrimination provisions identified in CR 3 


Focused Standards
CR 6 Availability of in-school programs for pregnant students
1. Pregnant students are permitted to remain in regular classes and participate in extracurricular activities with non-pregnant students throughout their pregnancy, and after giving birth are permitted to return to the same academic and extracurricular program as before the pregnancy/maternity leave.
2. The district does not require a pregnant student to obtain the certification of a physician that the student is physically and emotionally able to continue in school unless it requires such certification for all students for other physical or emotional conditions requiring the attention of a physician.




Federal Provisions:
· 20 U.S.C. § 1681 et seq. (Title IX) (prohibits, in any education program or activity receiving federal financial assistance, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education)
· 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex
· 34 CFR § 106.40(b) (prohibits discrimination in educational programs or activities based on pregnancy or pregnancy-related conditions)

State Provisions:

· G.L. c. 76, § 5 (prohibits discrimination in schools based on sex among other attributes) 
· 603 CMR 26.00 (access to equal educational opportunities)


CR 9 Hiring and employment practices of prospective employers of students 
 
1. The district requires employers recruiting at the school to sign a statement that the employer complies with applicable federal and state laws prohibiting discrimination in hiring or employment practices and the statement specifically includes the following protected categories: race, color, national origin, sex, gender identity, handicap, religion and sexual orientation. 
2. Prospective employers to whom this criterion applies include those participating in career days and work-study and apprenticeship training programs, as well as those offering cooperative work experiences. 

State Provisions: 
 
· 603 CMR 26.07(5) (provides that school superintendents must require employers who recruit new employees in and through district’s schools to sign a statement that the employer complies with applicable federal and state laws prohibiting discrimination in hiring or employment practices) 
 
· 603 CMR 26.07(2) (requiring schools to “strive to prevent . . . discrimination” based on students’ race, color, sex, gender identity, religion, national origin or sexual orientation) 


CR 10 Anti-Hazing Reports 
The principal/designee of each school serving secondary school age students issues a copy of M.G.L. c. 269, §§ 17-19, to every student enrolled full-time, and every student group, student team, or student organization, including every unaffiliated student group, student team, or student organization, and a copy of the school's anti-hazing disciplinary policy approved by the district/school's School Committee/Board of Trustees. 
Each school serving secondary school age students files, at least annually, a report with the Department certifying:  
· Its compliance with its responsibility to inform student groups, teams, or organizations, and every full-time enrolled student, of the provisions of M.G.L. c. 269 §§ 17-19; 
· Its adoption of a disciplinary policy with regard to the organizers and participants of hazing; and 
· That the hazing policy has been included in the student handbook or other means of communicating school program policies to students. 
  State provisions: 
· G.L. c. 269, §§ 17-19 (anti-hazing statute) (section 19 specifies that every secondary school shall issue to every student group, team, or organization, and to every enrolled full-time student, a copy of G.L. c. 269, §§ 17-19; it also requires issuance of statute to every enrolled full-time student; and requires schools to adopt disciplinary policy regarding hazing and to include hazing policy in student handbook or implement other means of communicating school policies to students) 
· 603 CMR 33.04 (requires school principals to submit reports to Bureau of Student Services [in DESE] certifying issuance of a copy of G.L. c. 269, §§ 17-19 (anti-hazing statute) to every student group, team, organization) 

CR 11A Designation of coordinator(s); grievance procedures 
The district has designated one or more staff persons to serve as coordinator(s) for compliance with its responsibilities under Title IX, Section 504 and (if it employs 50 or more persons) Title II. 
The district has adopted and published grievance procedures for students and for employees providing for prompt and equitable resolution of complaints alleging discrimination based on sex, sexual orientation, gender identity, pregnancy or related conditions, or disability. 
Federal Provisions: 
Title IX: 
· 34 CFR 106.8 (regulation implementing Title IX, and requiring recipients of federal funding for education programs or activities to designate a Title IX coordinator to coordinate compliance with Title IX; requiring such recipients to also adopt grievance procedure to resolve complaints alleging violations of Title IX); 34 CFR 106.45 (sets forth requirements for grievance procedure) 
Section 504: 
· 34 CFR 104.7 (regulation implementing Section 504 of Rehabilitation Act, and requiring recipient of federal funding that employs 15 or more persons to designate person to coordinate its efforts to comply with this part and adopt grievance procedures to resolve complaints alleging discrimination prohibited by Section 504) 
Title II of ADA: 
· 28 CFR § 35.107 (regulation implementing ADA, and requiring public entity that employs 50 or more persons to designate employee to coordinate compliance with ADA regulations, including investigation of complaints alleging entity’s noncompliance; requiring public entity to make available to all interested persons the contact information for the designated employee designated)   

CR 15 Non-discriminatory administration of scholarships, prizes and awards 
Scholarships, prizes and awards sponsored or administered by the district are free of restrictions based upon race, color, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, national origin, or disability. 
Schools may post or print information regarding private restricted scholarships as long as no preferential treatment is given to any particular scholarship offered and as long as the school does not endorse or recommend any such scholarship nor advise or suggest to a particular student that he or she apply for such a scholarship. 


Federal provisions: 
· 20 U.S.C. § 1681 et seq. (Title IX) (prohibits, in any education program or activity receiving federal financial assistance, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.36 (prohibiting discrimination based on sex in the counseling or guidance of students for admission to programs receiving federal assistance)  
· 42 U.S.C. § 2000d (Title VI) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same; also details what type of services cannot be denied) 
· 29 U.S.C. § 794 (Section 504) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.37(a)-(b) (requiring recipients of federal funding to provide disabled students an equal opportunity to participate in extracurricular activities and counseling services) 
· 42 U.S.C. § 12132 (Title II of the ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same)  
· 20 U.S.C. § 1703(f) (prohibits States from denying equal educational opportunity based on race, color, sex, or national origin by virtue of the failure by an educational agency to take appropriate action to overcome language barriers that impede equal participation by its students in its instructional programs) 
State Provisions: 
·  Mass. Const. amend. art. 114 (prohibits discrimination based on disability in any program or activity) 
· G.L. c. 76, § 5 (prohibits discrimination in admission of, or course of study provided to, students at public schools, based on race, color, sex, gender identity, religion, national origin or sexual orientation) 
· 603 CMR 26.07(1) (requires school committees to establish policies/procedures to ensure removal of all obstacles to equal access to school programs for all students, regardless of race, color, sex, gender identity, religion, national original, limited English-speaking ability, or sexual orientation); 603 CMR 26.07(7) (requiring that contributions to a school for activities/monetary awards within or sponsored by the school or for scholarships administered by the school shall be free from any restrictions based upon race, color, sex, gender identity, religion, national origin or sexual orientation; further providing that schools may post/print information regarding private restricted scholarships as long as no preferential treatment is given to any particular scholarship offered and as long as the school does not endorse or recommend any such scholarship nor advise or suggest to a particular student that he or she apply for such a scholarship) 

CR 18A School district employment practices 
District employment and recruitment practices in general are free from discrimination on the basis of basis of race, color, national origin, sex, pregnancy or related conditions, sexual orientation, gender identity, religion, national origin, or disability. 
Federal Provisions: 
· 20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments Act of 1972) (prohibits, in any education program or activity receiving federal funding, discrimination based on sex); 34 CFR 106.31 (same); 34 CFR 106.34 (prohibits education programs or activities being conducted separately based on sex or refusing participation based on sex); 34 CFR 106.35 (prohibits recipients of federal funding from excluding, based on sex, any person from admission to vocational education); 34 CFR 106.51 (prohibiting discrimination based on sex in employment, or recruitment, consideration, or selection therefor, whether full-time or part-time, under any education program or activity operated by a recipient which receives Federal financial assistance) 
· 20 U.S.C. § 1703(d) (“Equal Educational Opportunities Act of 1974”) (prohibits States from denying equal educational opportunity to individuals based on race, color, sex, national origin; States must take appropriate action to overcome language barriers that impede equal participation by students) 
· 29 U.S.C. § 794 (“Section 504 of the Rehabilitation Act”) (prohibits discrimination based on disability in any program or activity receiving federal funding); 34 CFR 104.4 (same); 34 CFR 104.11(a) (prohibits programs receiving federal financial assistance from discriminating, based on disability, in employment) 
· 42 U.S.C. § 2000d (“Title VI of the Civil Rights Act of 1964”) (prohibits discrimination based on race, color, or national origin, by recipients of federal funding); 34 CFR 100.3(a)-(b) (same) (details what type of services cannot be denied); 34 CFR 100.3(c), recipient of federal financial assistance may not  subject an individual to discrimination based on race, color, or national origin in its employment practices)  
· 42 U.S.C. § 12132 (Title II of the ADA) (prohibits public entities from discriminating based on disability); 28 CFR 35.130 (same) 


State Provisions: 
· Mass. Const. amend. art. 114 (prohibits discrimination in any program or activity in Massachusetts on the basis of disability) 
· G.L. c. 151B (prohibiting employment discrimination based on race, color, religious creed, national origin, sex, gender identity, sexual orientation, genetic information, pregnancy or a condition related to pregnancy) 

CR 26A Confidentiality of student records 
· In accordance with federal and state requirements, the district protects the confidentiality of any personally identifiable information that it collects, uses, or maintains. 
· The district maintains and provides access to student records in accordance with federal and state requirements. 
Federal Provisions: 
· 20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) (“FERPA”) (providing parents and students the right to access educational records; prohibiting release of students’ education records unless parent consents, with limited exceptions specified in the Act)  
· 34 CFR §§ 99.30, 99.31 (governing disclosure of personal identifying information from students’ education records) 
· See also IDEA regulations governing confidentiality of student records, at 34 CFR 300.610-300.627 
State Provisions: 
· G.L. c. 71, § 34H (requires schools to provide a student’s parents, upon request, the student records specified in statute) 
· 603 CMR 23.05(1) (requires that school principal or his/her designee shall be responsible for the privacy and security of all student records maintained in the school); 603 CMR 23.05(3) (principal and superintendent of schools shall insure that student records under their supervision are kept physically secure, and that authorized school personnel are informed of the provisions of 603 CMR 23.00 and G.L. c. 71, § 34H and are educated as to the importance of information privacy and confidentiality); 603 CMR 23.07 (governing access to student records) 

