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What supports do schools offer for student teachers and new teachers, and what is 
the perceived impact of those supports?  

Principals agree 

that mentoring 

supports promote 

the retention of 

novice and high– 

performing 

teachers.  

VISTA data source: Principal questions C1d, C7a-f 

Schools are deliberate in how they provide supports to novice teachers, with most agreeing that new teachers are 

strategically assigned a mentor (93% agree or agree strongly), that student teachers are intentionally assigned a 

classroom that serves students and student teachers equally well (85%), and that mentors are outstanding teachers 

who consistently demonstrate exemplary practice (87%). Principals believe that these supports promote the 

retention of novice and experienced teachers, with 93% of principals reporting that induction and mentoring 

supports positively impact the retention of first-year teachers and 89% agreeing that serving as a mentor is an 

effective strategy for retaining high-performing teacher leaders. Principals also report that student teachers provide 

a positive educational impact, with 89% agreeing that student teachers contribute to the outcomes of the students 

in the classrooms in which they work.  

The Center for Instructional Support leads DESE’s work on educator evaluation. Its mission is to ensure that all students, especially students 

of color, economically disadvantaged students, students with disabilities, and English learners, have access to effective educators. 

Contact OPR with questions about the VISTA survey: Shelagh Peoples, speoples@doe.mass.edu 

DESE Policy Highlight 

School districts must provide induction for 

beginning teachers, including mentoring 

in the first year of practice plus at least 50 

hours of mentoring beyond the first year 

(603 CMR 7.12 and 7.04(2)c). 

DESE Resources 

 Annual Induction & Mentoring Reports provide data on induction 

practices, challenges, and successes across Massachusetts.  

 District-developed materials, including concrete tools and re-

sources, are available on the DESE induction resources page. 

 A Partnership Toolkit can help guide conversations and planning 

between prep providers and districts to deepen the impact around 

the work of student teachers and supervising practitioners.   

 tatement 
  a ree or 

stron l  a ree 

 irst-year teachers in my district receive induction and mentoring supports that positively 

impact retention. 
93 

 ew teachers are strategically assigned a mentor. 92 

Student teachers provide supervising practitioners (e.g. cooperating teachers) with a valuable 

professional growth opportunity. 
92 

Serving as a supervising practitioner or a mentor is an effective strategy for retaining high-

performing teacher leaders. 
89 

Student teachers contribute to the outcomes of P -12 students in the classrooms in which 

they work. 
89 

Mentors in my school district are outstanding, proven teachers who consistently 

demonstrate exemplary practice. 
87 

Student teachers are intentionally assigned classrooms that serve P -12 students and the 

development of the student teacher equally well. 
85 
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